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CITY OF MILWAUKEE - MILWAUKEE PUBLIC LIBRARY 
SMALL BUSINESS ENTERPRISE (SBE) PROVISIONS 

 
I. General 
 

A. In accordance with Chapter 370 of the Milwaukee Code of Ordinances Small Business 
Enterprise (SBE) participation is required in all contracting activities of the Milwaukee Public 
Library.  The ordinance requires that certified SBEs be utilized for a % of the total dollars 
annually expended through commodity, service contracts and construction contracts.  For 
construction and goods and services contract the requirement is 25%. For the purchase of 
professional services the requirement is 18%. In an effort to meet these requirements, the 
Board of Trustees of the Milwaukee Public Library acting through the Library Director, as 
contracting officer for the City, designates the level of participation of SBE bidders are 
required to achieve the minimum SBE participation stated in the Official Notice to Bid.   

 
B. The contractor/vendor shall prepare and submit accurate and timely SBE utilization forms 

and reports to the Milwaukee Public Library.  The reports shall include, but not be limited to, 
SBE Compliance Plan (Form A), monthly utilization (Form D), and SBE subcontractor payment 
certification (Form E) forms.  Failure to submit the forms and/or reports to the Milwaukee 
Public Library may result in disqualification of future bids, delay of payments, or other 
sanctions deemed appropriate.  The final contract payment will not be made until final SBE 
utilization reports (Form D) and SBE subcontractor payment certifications (Form E) are on file 
with the Milwaukee Public Library.  

 
C. During the performance of this contract, the Milwaukee Public Library reserves the right to 

conduct compliance reviews.  If the contractor/vendor is not in compliance with the 
specifications, the Milwaukee Public Library will notify the contractor/vendor in writing of 
the corrective action that will bring the contractor/vendor into compliance.  If the 
contractor/vendor fails or refuses to take corrective action as directed, except in the case of 
fraudulent information, the Milwaukee Public Library may take one or more of the following 
actions listed below: 

  1. Terminate or cancel the contract, in whole or in part. 
  2. Consider debarment of the contractor/vendor from bidding. 
  3. Withhold payments on the contract. 
  4. Any other remedy available to the City by law or in equity. 
 
II. Definitions 
 

A. “SMALL BUSINESS ENTERPRISE” (SBE) means a small business concern that is 51% owned, 
operated and controlled by one or more individuals who are small business owner (who is at 
an “economic disadvantage”).  The individuals must have day-to-day operational and 
managerial control and interest in capital, financial risks, and earnings commensurate with 
the percentage of ownership. 

 
B. “OWNED/OPERATED AND CONTROLLED” means a business which is one of the following: 

1. A sole proprietorship legitimately owned and operated and controlled by an 
individual as defined in Chapter 370 of the Milwaukee Code of Ordinances. 

2. A partnership or joint venture legitimately owned, operated and controlled by 
individuals who are small owners who are at a disadvantage and who own at least 
51% of the beneficial ownership interests in the enterprise and who hold at least 
51% of the voting interests of the enterprise. 
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3. A corporation legitimately owned, operated and controlled by one or more small 
owners who are at a disadvantage and who own at least 51% of the outstanding 
shares and who hold at least 51% of the voting interests of the corporation. 

 
III. SBE Utilization Requirements 
 

A. Each contractor/vendor shall utilize SBE firms to a minimum of the percentage specified on 
this contract.  Note that the contractor/vendor shall be required to attain SBE participation 
on their base bid (excluding specified activities, alternates and change orders).  SBE 
commitments relative to contract award shall be based upon the approved SBE Compliance 
Plan (Form A). 

 
B. The determination of SBE utilization shall be based on the following criterion: 

1. The firms identified as SBE by the contractor/vendor on the SBE Compliance Plan 
must be certified by the City of Milwaukee’s Office of Small Business Development 
prior to bid opening. 

2. The contractor/vendor shall be credited for the entire expenditure to SBE firms only 
if all of the identified scope of work is performed directly by the certified SBE firm. 

3. The contractor/vendor shall be credited for the entire expenditure to an SBE 
manufacturer only if the manufacturer produces goods from raw materials or 
substantially alters them for resale. Only 20% of the SBE participation may be 
extended for SBE suppliers that do NOT manufacture the products they supply. 

4. The contractor/vendor shall count only the SBE requirement of expenditures to SBEs 
that perform a commercially-useful function in the actual performance of the 
contract. SBEs are required to notify the Milwaukee Public Library if they subcontract 
out work on this project so that the Milwaukee Public Library can determine how 
much, if any, of the subcontracted work can be counted toward the SBE 
requirement. The Milwaukee Public Library will make the final determination and 
evaluation of whether or not the SBE is performing a commercially-useful function 
on this project. 

 
C. Contractors/vendors should submit a completed SBE Compliance Plan (Form A) with the bid 

or proposal certifying that the Contractor/vendor understands the provisions of Chapter 370 
and intends to comply with them.. 
1. Information on the Form (A) shall include, but not be limited to: 

a. The names, addresses, contact person and telephone numbers for the 
certified SBE firms that will participate on the bid as subcontractors or 
suppliers. 

b. A description of the scope of work to be performed by the SBE(s) on this 
project. 

c. The SBE contract dollar value and corresponding percentages that the dollar 
value represents of the total contract amount. 

2. The listing on the SBE Compliance Plan (A) shall constitute a representation that the 
contractor/vendor has communicated directly with the SBE(s) listed.  If the 
contractor/vendor is awarded the contract, they will enter into a subcontract with 
the certified firm(s) for that portion of the work listed at the designated price(s) set 
forth. 

3. SBE participation is an element of bid responsiveness.  Failure to meet the specified 
SBE requirements will render the bid/proposal unresponsive, and the Milwaukee 
Public Library may then recommend award to the next apparent winning bidder. 
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4. Only SBEs that have been certified by the Office of Small Business Development may 
be listed on the SBE Compliance Plan and counted towards the percentage 
requirements on this project.  A listing of the current CITY certified SBE firms is 
maintained at: 

 
          Department of Administration 

Office of Small Business Development 
     City Hall, Room 606 
     200 East Wells Street 
          Milwaukee, Wisconsin 53202 
 

D. If for any reason a SBE cannot perform, THE CONTRACTOR/VENDOR SHALL CONTACT THE 
MILWAUKEE PUBLIC LIBRARY FOR APPROVAL TO SUSTITUTE ANOTHER CITY SBE CERTIFIED 
FIRM.  The contractor/vendor must submit a written request for substitution which specifies 
the reasons for the request.  Approval must be obtained prior to making substitution.  Any 
difference in the cost occasioned by such substitution shall be borne by the 
contractor/vendor.  If the contractor cannot find another certified firm to do the work at a 
comparable price, a non- SBE firm may be substituted with the approval of the Milwaukee 
Public Library. 

 
E. If the contractor/vendor has a problem in meeting the SBE requirements or if any other 

problems relative to SBE(s) arise during or before completion of the contract, the 
contractor/vendor shall immediately contact the Milwaukee Public Library. 

 
F. Certification programs other than the City’s Office of Small Business Development are not 

accepted by the City of Milwaukee nor do they have any bearing on the eligibility criteria 
established by the City. 

 
G. The Milwaukee Public Library reserves the right to waive any of these specifications when it 

is in the best interest of the City and in accordance with the procedures set forth in Chapter 
370 of the Milwaukee Code of Ordinances. 

 



FORM A 
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COMPLIANCE PLAN -CITY OF MILWAUKEE - MILWAUKEE PUBLIC LIBRARY 
SUBCONTRACTORS AND/OR MATERIAL SUPPLIERS (SBE PARTICIPATION) 

 
This form must be completed in its entirety and is a required submission with bid or proposal. All proposed subcontractor(s) and/or material supplier(s) for this project 
must be shown.  
 
PRIME CONTRACTOR’S NAME:         BID OR RFP NUMBER:      
 
DATE:        TOTAL BID AMOUNT:      TOTAL SBE AMOUNT:       
 

NAME OF SUBCONTRACTOR/SUPPLIER 
ADDRESS/CONTACT PERSON 

AND PHONE NUMBER 

LIST CITY OF MIL. 
CERTIFICATION: 
SBE  

PERCENT 
OF BID 

DOLLAR 
AMOUNT  

WORK PERFORMED/ 
MATERIAL SUPPLIED  

 

AUTHORIZED SBE 
OWNER/REPRESENTATIVE 

SIGNATURE 

1.      

 

 

2.      

 

 

3.      

 

 

4.      

 

 

5.      

 

 

I certify that the information included on this Form A is true and complete to the best of my knowledge. I further understand and agree that this Form A is a condition of 
my Bid/Proposal responsiveness. Failure to submit this form and/or meet the specified SBE requirements may render the Bid/Proposal nonresponsive. 
 
Contractor Authorized Signature:       Print Name & Title:        
 
 
Reviewed By OBSD Analyst:             Date:       
    
 



FORM B 
CITY OF MILWAUKEE  

MILWAUKEE PUBLIC LIBRARY 
 
AFFIDAVIT OF COMPLIANCE –SMALL BUSINESS ENTERPRISE PROVISIONS 
 
PROJECT NAME          
 
FORMAL BID AND/OR RFP NUMBER:      DATE:      
 
Per the Invitation to Bid the commitment for SBE participation on this project is:     % 
 
The Milwaukee Public Library reserves the right to reject and disqualify any invitation to bid which 
does not achieve the percentage requirements specified for SBE involvement and which fails to 
comply with the City’s requirements as outlined in the SBE provisions. 
 
The undersigned hereby states that I/We have not discriminated in any manner on the basis of 
race, sex, or national origin in any manner in the preparation of the attached invitation to bid or in 
the selection of subcontractor(s) or material supplier(s) for such bid.  I/We also, acknowledge, 
understand, and agree that submission of an invitation to bid or request for proposal shall commit 
the responder to comply with the City’s SBE participation on this contract, including submission of 
the information required by the proposed schedule of subcontractor(s)/or material supplier(s) 
with authorized signature from each SBE utilized on Form A. 
 
I/We hereby states that all of the above information is true and correct to the best of his/her 
knowledge. 
 
AUTHORIZED SIGNATURE:          
 
PRINT NAME:       TITLE:       
 
COMPANY NAME:           
 
 
On this     day of    , 20  the above named acknowledges that 
he/she executed the foregoing document for the purpose therein contained for and on behalf of 
the said company.   
 
IN WITNESS WHEREOF, I have hereunto set my hand and official seal. 
 
               
 NOTARY PUBLIC SIGNATURE    PRINT NAME 
 
 
  (SEAL)      My commission expires:     
 
FAILURE TO RETURN WITH BID/PROPOSAL WILL RESULT IN REJECTION OF YOUR BID/PROPOSAL. 
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CITY OF MILWAUKEE - MILWAUKEE PUBLIC LIBRARY 
SBE MONTHLY REPORT 

 
The monthly report should be completed in its entirety and submitted no later than the 20th of every month to the 
Milwaukee Public Library. If this represents the final report, Form E –SBE Payment Certification should be attached for 
each subcontractor. 
 
1. Report for the Month of:       20        Is this the final report?    YES    NO 
 
2. Prime Contractor/Vendor Name:            
 
3. Address:        City/State/Zip Code:       
 
4. Telephone ( )     5. FAX: (  )     
 
6. Project Name:       7. Contract Number:      
 
8. Start Date:      9. Substantial Completion Date:      
 
10. Contractor’s Total Contract $        11. Prime Contractor Paid to Date: $     
 
12. Participation Requirement   
     SBE    % 
 
13.  List all SBE subcontractor(s) and supplier(s) utilized in connection with the above contract.   
 

NAME OF SBE FIRM(S) 
WORK PERFORMED/ 
MATERIALS SUPPLIED 

AMOUNT PAID FOR 
THIS MONTH 

TOTAL PAID TO DATE 

1.     

2.    

3. 
   

4.    

5.     

 
TOTAL PAID TO SBE(S). 

$ $ 

 
I/We hereby certify that I/we have read the above and approved this information to be correct. I further understand 
that the failure to return this form by the specified time may cause delay in payments. 
 
14. Report Prepared By:              
     (Name)   (Title)    (Date) 

 
15 Authorized Signature:             
     (Name)   (Title)    (Date)    



FORM E 
CITY OF MILWAUKEE  

MILWAUKEE PUBLIC LIBRARY 
 

SMALL BUSINESS ENTERPRISE PROGRAM (SBE)  
SUBCONTRACTOR/SUPPLIER FINAL PAYMENT CERTIFICATION 

 
This form must be completed and signed by the Prime Contractor and SBE subcontractor firms that were utilized 
in connection with this project.  Form(s) must be attached to the Prime Contractor’s Final Form D. 
 
MPL Contract #:      
 
Prime Contractor/Firm Name:            
 
SBE Subcontractor/Supplier Name:          

 
 

SBE Subcontractor/Supplier Executes 
 

Section A –SBE Company Officer Completes for Payment that has been received. 

I hereby certify that our firm has received $      for subcontract work 

performed and/or material supplied on the above project. 

 

Signature of SBE Firm         Date      

 

Printed Name and Title             

 
 

Section B – Prime Contractor and SBE Company Officer Complete if Full Payment Has Not Been Made to the 
SBE Subcontractor and a balance remains to be paid. 
 
I hereby certify that I will pay $      to       for  
subcontract work or materials on the above project. 
 
Signature of Prime Contractor        Date      
 
Printed Name and Title             
      
 
 
Signature of SBE Firm        Date      
 
Printed Name and Title            
      
 

FAILURE TO ATTACH THIS FORM WITH FINAL FORM D CAN SLOW 
THE PAYMENT PROCESS. 

MPL 04/24/13 



 

 

DIRECTIONS FOR SBE MONTHLY REPORT (FORM D) 
 
1. List the month and year for the payments being reported.  If this is final report, submit 

Form E “Subcontractor Payment Certification Form.” 
 
2. List prime contractor’s or firms registered company name.  
 
3. List prime contractor’s or firm’s business address, including city, state and zip code. 
 
4. List prime contractor’s or firm’s telephone number. 
 
5. List prime contractor’s or firm’s FAX number. 
 
6. Enter the name of the Project or Contract and the project location. 
 
7. Enter the official MPL Service Order or Contract number. 
 
8. Enter the contract start date. 
 
9. Enter the contract substantial completion date. 
 
10. Enter the total dollar amount of the contract, including any change orders. 
 
11. Enter the total amount paid to prime contractor or firm to date. 
 
12. List the percentage required for this project for each SBE. 
 
13. List information for ALL SBE subcontractors or suppliers: 1. full name of firm; 2. brief 

description of work being performed or supply furnished; 3. amount paid to for the 
month you are reporting; 4. total paid to date. 

 
14. Enter the name and title of the person preparing this report. 
 
15. Signature, title and date of the authorized representative for the prime contractor/firm. 
 
 Return this report to: Milwaukee Public Library 
    Attn: Business Operations Manager 
    814 W. Wisconsin Avenue 
    Milwaukee, WI 53233    
    (or FAX to: 414-286-2798) 
 
 
 
THIS REPORT IS DUE THE 20TH OF EVERY MONTH FOR THE PREVIOUS MONTH’S ACTIVITY.  
FAILURE TO RETURN THIS FORM BY THE SPECIFIED TIME MAY CAUSE A DELY IN PAYMENT. 
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Attachment 5 - LBE Provisions                                                                                                                                                 
Revised: February 24, 2012 

 

 
City of Milwaukee 

Milwaukee Public Library 
 

Local Business Enterprise Provisions 
 

 
I. General: 
 

A. In accordance with Chapter 365 of the Milwaukee Code of Ordinances, the application of a 
Local Business Enterprise (LBE) program is required in all contracting activities of the 
Milwaukee Public Library, unless contrary to federal, state or local law or regulation. To this 
end, the Library Director, as a contracting officer of the City, will apply an award standard in 
all bids so that an otherwise responsive and responsible bidder which is a Local Business 
Enterprise shall be awarded the contract, provided that its bid does not exceed the lowest 
bid by more than 5%.  An additional number of points, equal to 5% of the maximum number 
of points used in the evaluation of Request for Proposals (RFPs), shall be applied to 
increase the total score attained by a local business enterprise. 

 
B. Bidders seeking the Local Business Enterprise preference shall prepare and submit with the 

bid an accurate affidavit certifying their LBE status. Failure to do so may result in an LBE 
forfeiting their rights to be considered for the program. 

 
C. Sanctions – If any document submitted to the city by a contractor under this chapter for the 

purpose of participating in any city contract contains false, misleading or fraudulent 
information, the Library Director may direct the imposition of any of the following sanctions 
on the offending contractor: 

 
1. Withholding of payment. 

 
2. Termination, suspension or cancellation of the contract in whole or in part. 

 
3. Denial to participate in any further contracts awarded by the City. 

 
D. Penalty – Any person, business or corporation knowingly engaging in fraud, 

misrepresentation or in any attempt, direct or indirect, to evade the provisions of this chapter 
by providing false, misleading or fraudulent information shall, upon conviction, forfeit not less 
than $2,000 nor more than $5,000 together with the costs of prosecution. 

 
II. Protest and Appeal Procedure: 
 

A. Prior to Bid Opening - Protests regarding form and content of bid documents must be 
received by the Library Director not less than five days prior to the scheduled bid opening 
time.  A protest shall be in writing and state the reason for it.  The protest will be reviewed 
and if modification is necessary, the bid opening day will be extended and addenda sent to 
each bidder.  The decision of the Library Director is final. 
 

B. The Milwaukee Public Library reserves the right to waive any of these specifications when it 
is in the best interest of the City and in accordance with the procedures set forth in Chapter 
365 of the Milwaukee Code of Ordinances. 
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III. Definitions: 
 

A. Local Business Enterprise means a business which satisfies all of the following criteria: 
 

1. Owns or leases property within the geographical boundaries of the City of Milwaukee.  
Post office boxes shall not suffice to establish status as a Local Business Enterprise. 

 
2. A residential address may qualify, but only if the business does not own or lease other 

real property, either within or outside the geographical boundaries of the City of 
Milwaukee. 

 
3. Has leased property and at least half of the acreage of all the real property owned or 

leased by the business is located within the geographical boundaries of the City of 
Milwaukee. 

 
4. Has been doing business in the City of Milwaukee for at least one (1) year. 

 
5. Is not delinquent in the payment of any local taxes, charges or fees, or the business has 

entered into an agreement to pay any delinquency and is abiding by the terms of the 
agreement. 

 
6. Will perform at least 10% of the monetary value of the work required under the contract. 

 
IV. Local Business Enterprise Requirement: 
 

A. The Milwaukee Public Library shall, unless contrary to federal, state or local law or 
regulation, apply an award standard in all bids so that an otherwise responsive and 
responsible bidder which is a Local Business Enterprise shall be awarded the contract, 
provided that its bid does not exceed the lowest bid by more than 5%. 

 
B.  If the bids of two or more Local Business Enterprises do not exceed the lowest bid by more 

than 5%, the contract shall be awarded to the Local Business Enterprise that submitted a bid 
that exceeded the lowest bid by the smallest amount. 

 
C.  If a bid submitted by a non-Local Business Enterprise and a bid submitted by a Local 

Business Enterprise are identical, the contract shall be awarded to the Local Business 
Enterprise, even if the bids are only identical due to the 5% award standard provided for in 
this chapter. 

 
D.  If two bids submitted by two Local Business Enterprises are identical, the winner will be 

determined in accordance with the process for tie-breakers as established by the Library 
Director. 

 
E.  If the difference between the low bidder’s amount and the lowest Local Business Enterprise 

amount is within 5% of the low bidder and exceeds $25,000, then the provisions in section 
III-A shall not apply. 

 
F.  Paragraph III-A shall only be applied to the “base bid”. 
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  MILWAUKEE PUBLIC LIBRARY 
 

     LOCAL BUSINESS ENTERPRISE (LBE) PROGRAM 
 

AFFIDAVIT OF COMPLIANCE 
 
IMPORTANT:  This form must be submitted with your bid to be considered for LBE status. 
 
Bid/RFP No.:             
 
Company Name:           
 
Address:            
 
City, State, Zip           
 
This affidavit of compliance will be the contractor’s sworn statement that the business meets the following 
criteria: 

 The business owns or leases property within the geographical boundaries of the City of Milwaukee.  
Post office boxes shall not suffice to establish status as a Local Business Enterprise. 

 A residential address may suffice to establish compliance as a Local Business Enterprise, but only if 
the business does not own or lease other real property, either within or outside the geographical 
boundaries of the City of Milwaukee. 

 Leased property shall not suffice to establish compliance as a Local Business Enterprise unless at 
least half of the acreage of all the real property owned or leased by the business is located within the 
geographical boundaries of the City of Milwaukee. 

 The business has owned or leased real property within the geographical boundaries of the City of 
Milwaukee and the business has been doing business in the City of Milwaukee for at least one (1) 
year. 

 The business is not delinquent in the payment of any local taxes, charges or fees, or the business 
has entered into an agreement to pay any delinquency and is abiding by the terms of the agreement. 

 The business will perform at least 10% of the monetary value of the work required under the 
contract. 

 
NOTE:  If you are the primary owner of more than one business location and the other business location(s) is 
not located within the geographical boundaries of the City of Milwaukee, the business you are seeking to 
qualify as a Local Business Enterprise must serve as the primary functionally operational entity that is 
capable of providing the required services, commodities, or supplies for the purposes of this Bid/RFP.  If you 
own more than one business, please list the name of the business (es) and their addresses on the “Business 
Property Location” form. 
 
SITE VISITS:  Please note the contractor agrees to allow the City to verify Local Business Enterprise status 
by allowing City Staff to visit the operation(s) of the business that is seeking Local Business Enterprise status 
at any time without notice, in an effort to maintain the integrity of the City’s bidding process. 
 
I hereby declare compliance with the City of Milwaukee Code of Ordinances Chapter 365. 
 
Authorized Signature:  

 
Printed Name: 

 

 
Date: 
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NOTARIZATION 
 

Subscribed to before me on this    day of     in the year  

 

  , at      County,      State. 

 
 
 
NOTARY PUBLIC SIGNATURE:       

(SEAL)  
 
 
 
 
 
PRINT NAME:       
 
 
My commission expires:        
 
 
 
 

PLEASE SUBMIT THIS FORM WITH YOUR BID OR PROPOSAL TO: 
Milwaukee Public Library 
814 W. Wisconsin Avenue 

Milwaukee, Wisconsin 53233 
OR FAX TO 414-286-2798 
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Milwaukee Public Library 
Residents Preference Program Provisions 

 
I. General 
 

A. In accordance with Chapter 309 of the Milwaukee Code of Ordinances, residents preference hiring is 
required for construction contracting activities.  The ordinance requires that 40% of WORKER HOURS 
worked on a construction contract be performed by UNEMPLOYED or UNDEREMPLOYED 
RESIDENTS of the City, except in special cases where the Library determines there is sufficient reason 
to impose lesser levels of participation.  Further, the Library may increase the percentage of RESIDENT 
worker participation to more than 40% on specific contracts.  For this contract, bidders are required to 
show that the minimum percent of WORKER HOURS, as listed in the acknowledgements section/page 
and/or the Official Notice document will be performed by UNEMPLOYED or UNDEREMPLOYED 
RESIDENTS of the City.  Up to one-third of required worker hours may be achieved by documenting the 
use of UNEMPLOYED or UNDEREMPLOYED RESIDENTS on projects undertaken by the contractor 
where such compliance is not required, or by hiring UNEMPLOYED or UNDEREMPLOYED 
RESIDENTS on a full-time permanent basis for non-construction job categories connected to the 
project. Such adjustments must be proposed in an affidavit on a form provided by the Library setting 
forth the facts upon which the request for adjustment is based. 

 
B. The contractor, prior to commencing work, shall submit an affidavit (Form I) for proof of residency for all 

employees utilized by the contractor and subcontractors to meet the Residents Preference Program 
requirements, stating that each employee is either UNEMPLOYED or UNDEREMPLOYED and is a 
RESIDENT of the City.  The contractor shall prepare and submit accurate and timely resident utilization 
forms and reports to the Library.  Time Reports shall be submitted within ten (10) days following 
completion of work, or every three months, whichever comes first.  Failure to submit the required forms 
and reports to the Library may result in disqualification of future bids, delay of payments, or other 
appropriate sanctions.  Final contract payments will not be made until the summary of hours worked on 
the back of the Prime Contractor’s Affidavit of Compliance is completed and on file with the Library. 

 
C. During the performance of this contract the Library reserves the right to conduct compliance reviews.  If 

the contractor is not in compliance with the specifications, the Library will notify the contractor in writing 
of the corrective action that will bring the contractor into compliance.  If the contractor fails or refuses to 
take corrective action as directed, or if the contractor, prime or sub, submits any documents which 
contain any false, misleading, or fraudulent information, or if the contractor or subcontractor fail to 
comply with this ordinance, the Library may take one or more of the actions listed below. 

 
1. Withhold payments on the contract. 
 
2. Terminate or cancel the contract, in whole or in part. 

 
3. Consider possible debarment of the contractor from bidding for a period of up to two years. 

 
4. Any other remedy available to the City at law or in equity. 

 
D. The penalty for any person, firm, or corporation knowingly engaging in fraud, misrepresentation, or in 

any attempt directly or indirectly, to evade the provisions of this ordinance by providing false, 
misleading, or fraudulent information shall, upon conviction, forfeit not less than $1,000 or more than 
$5,000 together with the costs of prosecution and, upon default of payment, shall be imprisoned in the 
county jail or house of correction not to exceed 90 days, or until the forfeiture costs are paid. 

 
 
II. Definitions 
 

A. RESIDENT – A person who maintains his or her place of permanent abode in the City of Milwaukee.  
Domiciliary intent is required to establish that a person is maintaining his or her place of permanent 
abode in the City.  Mere ownership of real property is not sufficient to establish domiciliary intent.  
Evidence of domiciliary intent includes, without limitations, the location where a person votes, pays 
personal income taxes, or obtains a driver’s license. 

 
B. UNEMPLOYED or UNDEREMPLOYED – a RESIDENT that has worked less than 1,200 hours in the 

preceding 12 months or has not worked in the preceding 30 days or, regardless of employment status, 
has household income at or below the federal poverty guidelines as adjusted by the Wisconsin 
Department of Public Instruction to define eligibility for reduced lunch in public schools.  A RESIDENT 



 

will continue to qualify as unemployed or underemployed for five (5) years from the date he or she first 
participates in a contract under Chapter 309.  If a RESIDENT becomes an apprentice for a contractor or 
becomes a participant in an on-the-job training program as determined by the City immediately after or 
in the course of performing on a particular construction contract, he or she shall continue to qualify as 
unemployed or underemployed for a period not exceeding 5 years from the date the person became an 
apprentice or participant in such on-the-job training program. 

 
C. WORKER HOURS – means the total hours worked on a construction contract by skilled and unskilled 

construction trade workers, whether those workers are employed by the contractor or any subcontractor. 
In determining the total worker hours to be furnished at a construction site, the number of hours devoted 
to all tasks customarily performed on a construction site shall be included, whether or not such tasks are 
performed on the construction site. “Worker hours” includes work performed by persons filling 
apprenticeships and participating in on-the-job training programs and excludes the number of hours of 
work performed by all non-Wisconsin residents.  

 
III. Residency Utilization Requirements 
 

A. The contractor shall utilize UNEMPLOYED or UNDEREMPLOYED RESIDENTS of the City in a 
minimum amount equal to the percentage of the WORKER HOURS as stated in paragraph IA above.   

 
B. The contractor, by signing and submitting a bid, certifies that it understands the provisions of Chapter 

309 and knows of and intends to comply with them, and shall ensure that all subcontractors are also 
informed.   
 

C. The contractor shall maintain, and shall ensure that all subcontractors maintain, personnel records 
            listing the name, address, race and gender of all employees utilized for this contract and any records      
            demonstrating that the employees utilized by the contractor in meeting the residency requirements are  
            actual residents of the City.  These records shall be maintained for seven (7) years after the contractor  
            has received final payment under the contract and shall be made available to the Library upon 
 reasonable notice. 

 
D. Compliance with these residency requirements is an element of bid responsiveness.  Failure to meet the 

specified residency requirements will render the bid unresponsive, and the Library may then 
recommend the award to the next apparent low bidder. 

 
E. The City recognizes the following organization which can be contacted for access to trained or qualified 

workers from the City.  Other organizations or sources of qualified RESIDENTS can be used at the 
bidder’s discretion. 

 
Big Step, located at 3841 West Wisconsin Avenue, Milwaukee, WI 53208. Telephone 414-342- 
9787, fax number 414-342-3546. 

 
F. If the prime contractor has problems in meeting the residency requirements or if any other problems 

relative to residency participation arise during the completion of this project, the prime contractor shall 
immediately contact the Library. 

 

 
 



 

FORM I (Rev.2010)     _________________________________________ 

       Contractor Name 

 

        

Employee Affidavit 

Residents Preference Program 

 

I certify that I maintain my permanent residence in the City of Milwaukee and that I vote, pay personal 

income tax, obtain my driver’s license, etc. at ______________________________,Milwaukee, WI ________ 

           (Address)              (Zip Code) 

         

Residency status: 

 To verify my resident status, attached please find the following (check one) 

               Copy of my voter’s certification form. 

               Copy of my last year’s Form 1040. 

               Copy of my current Wisconsin Driver’s License or State ID. 

                        ______ Copy of Other (i.e., Utility bill, Lease, etc.) 

 

AND 
 

Unemployment status: 

I certify that I have been unemployed as follows: (Check those that apply) 

 ______ I have worked less than 1,200 hours in the preceding 12 months. 

 ______ I have not worked in the preceding 30 days. 

 

OR 
Underemployed status: 

______I certify that based on the attached chart (Income Eligibility Guidelines),  I am underemployed. 

.  

        

 _______________________________________ 
        Print Name 

 

       ____________________________________________ 

        Sign Name  

 

       ____________________________________________ 

 Social Security Number 

 

       ____________________________________________ 

        Home Telephone Number 

Subscribed and sworn to me this _________day 

 

Of ____________________, ___________ A.D. 

 

My Commission Expires _________________________. 

 

______________________________________________ 

Notary Public Milwaukee County



 

Household Size Yearly Monthly 
Twice per 

month 
Every 2 
weeks 

Weekly 

1 
20,147 1,679 $840 $775  $388  

2 
27,214 2,268 1,134 1,047 524 

3 
34,281 2,857 1,429 1,319 660 

4 
41,348 3,446 1,723 1,591 796 

5 48,415 4,035 2,018 1,863 932 

6 55,482 4,624 2,312 2,134 1,067 

7 62,549 5,213 2,607 2,406 1,203 

8 69,616 5,802 2,901 2,678 1,339 

For each add'l household 
member add 

7,067 589 295 272 136 

 



Department of Administration 

Purchasing Division 

 

Affidavit of Compliance with 

Living Wage Provision 
 

Bid / RFP #  

 

In accordance with Section 310-13 of the City of Milwaukee Code of Ordinances, living wage rates of pay are 

posted to the City of Milwaukee’s website on March 1 of each calendar year.  The rates of pay can be found at 

http://city.milwaukee.gov > Directory > Purchasing Division > Forms & Affidavits > Living Wage Rates, 

History & Updates. 

Effective Date 

Base Wage Required 

($ per hour) 

March 1, 2019 $11.32 

 

The undersigned hereby agrees to the following: 

 To pay all workers employed by the Contractor in the performance of this contract, whether on a full-

time or part-time basis, a base wage of not less than the living wage rate as determined yearly by the 

City of Milwaukee City Clerk. 

 No rebate or refund of any part of the wages will be paid by the employee to the employer. 

 New rates that go into effect will be adhered to promptly. 

 To provide the Purchasing Division a sworn Affidavit every three (3) months during the contract term 

and within 10 days following the completion of the contract 

 To procure and submit a like sworn Affidavit from every subcontractor employed by the contractor. 

 

I/We hereby state that I/we will comply with Section 310-13 of the City of Milwaukee Code of Ordinances as 

stated above: 

Company Name:  

Authorized Signature:  

Printed Name:  

Date:   

 

 
 
Personally came before me on this _____ day of _________________________, 20______, 

 

(he/she) __________________________ who acknowledges that he/she executed the foregoing document for the purpose therein 

 

contained for and on behalf of said company.  IN WITNESS WHEREOF, I have hereunto set my hand and official seal. 

 

  

Notary Public Signature 

 

Print Name 

My commission expires:  
 



CITY OF MILWAUKEE – MILWAUKEE PUBLIC LIBRARY 

CONTRACTORS TIME and WAGE REPORT 
 

Contractor        MPL Contract No. C     Complete and return to Milwaukee Public Library 
 Sub-Contractor       Period Starting       within 10 days following the completion of work on a    

 Work Location        Period Ending              contract, or every three months, whichever occurs first. 
 

NAME/ 
ADDRESS 

EMPLOYED AS Apprentice REGULAR HOURS OVERTIME HRS. HOURLY 
CONTRIBUTIONS 
TO BE MADE 

Total Hours 
Worked 

Hourly Rate*  Total Hours 
Worked 

Hourly Rate* Hourly Rate* 

  

        

        

        

        

        

        

        

 
*Exclude Welfare, Vacation, Pension Fund and Other Contributions unless they are paid as wages. 
State of Wisconsin      ) ss. 
County of Milwaukee ) This is to certify that each and every employee was employed by me during the above period on the contract covered by this report as listed above and has been  
   paid in full without rebate the amounts indicated, and that we have conformed with the requirements of Section 66.0903, Wis. Stats.  
 
                     
Subscribed and sworn to before me this   day of       Company Officer’s Signature 
  
My commission Expires                  
      Notary Public Milwaukee County     Type or Print Officer’s Name & Title 



 

 

 

 MILWAUKEE PUBLIC LIBRARY 

    
 

 

LOCAL BUSINESS ENTERPRISE (LBE) PROGRAM 
BUSINESS PROPERTY LOCATION FORM 

 

 
Important Note:  This form must be submitted with your bid to be considered for LBE 
status. 
 
Bid / RFP #  

 
Property Location 1 

Name:  

Address:  

City, State, Zip  

 
 
Property Location 2 

Name:  

Address:  

City, State, Zip  

 
 
Property Location 3 

Name:  

Address:  

City, State, Zip  

 
 
Property Location 4 

Name:  

Address:  

City, State, Zip  

 
PLEASE SUBMIT THIS FORM WITH YOUR BID OR PROPOSAL TO: 

814 W. WISCONSIN AVENUE 
MILWAUKEE, WISCONSIN  53233 

OR FAX TO 414-286-2798 
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ALL PUBLIC WORKS PROJECTS UNDER SEC. 66.0903, STATS-CITY OF MILWAUKEE

Contractors are responsible for correctly classifying their workers. Either call the Department of
Workforce Development (DWD) with trade or classification questions or consult DWD’s Dictionary of
Occupational Classifications & Work Descriptions on the DWD website at:
dwd.wisconsin.gov/er/prevailing_wage_rate/Dictionary/dictionary_main.htm.

Time and one-half must be paid for all hours worked:
- over 10 hours per day on prevailing wage projects
- over 40 hours per calendar week
- Saturday and Sunday
- on all of the following holidays: January 1; the last Monday in May; July 4;

the 1st Monday in September; the 4th Thursday in November; December
25;

- The day before if January 1, July 4 or December 25 falls on a Saturday;
- The day following if January 1, July 4 or December 25 falls on a Sunday.

Apply the time and one-half overtime calculation to whichever is higher between the Hourly Basic Rate
listed on this project determination or the employee's regular hourly rate of pay. Add any applicable
Premium or DOT Premium to the Hourly Basic Rate before calculating overtime.

A DOT Premium (discussed below) may supersede this time and one-half requirement.

When a specific trade or occupation requires a future increase, you MUST add the full hourly increase
to the "TOTAL" on the effective date(s) indicated for the specific trade or occupation.

If indicated for a specific trade or occupation, the full amount of such pay MUST be added to the
"HOURLY BASIC RATE OF PAY" indicated for such trade or occupation, whevenever such pay is
applicable.

This premium only applies to highway and bridge projects owned by the Wisconsin Department of
Transportation and to the project type heading "Airport Pavement or State Highway Construction." DO
NOT apply the premium calculation under any other project type on this determination.

Pay apprentices a percentage of the applicable journeyperson's hourly basic rate of pay and hourly
fringe benefit contributions specified in this determination. Obtain the appropriate percentage from
each apprentice’s contract or indenture.

Subjourney wage rates may be available for some of the trades or occupations indicated below with
the exception of laborers, truck drivers and heavy equipment operators. Any employer interested in
using a subjourney classification on this project MUST complete Form ERD-10880 and request the
applicable wage rate from the Department of Workforce Development PRIOR to using the subjourney
worker on this project.

PREVAILING WAGE RATE DETERMINATION
Issued by the State of Wisconsin

Department of Workforce Development
Pursuant to s. 66.0903, Wis. Stats.

Issued On: 1/8/2016

DETERMINATION NUMBER: 201600002

EXPIRATION DATE: Prime Contracts MUST Be Awarded or Negotiated On Or Before
12/31/2016.  If NOT, You MUST Reapply.

PROJECT NAME:

PROJECT LOCATION: MILWAUKEE CITY, MILWAUKEE COUNTY, WI

CONTRACTING AGENCY: CITY OF MILWAUKEE-DEPT OF PUBLIC WORKS

CLASSIFICATION:

OVERTIME:

FUTURE INCREASE:

PREMIUM PAY:

DOT PREMIUM:

APPRENTICES:

SUBJOURNEY:



This document MUST BE POSTED by the CONTRACTING AGENCY in at least one conspicuous and easily accessible place on
the site of the project . A local governmental unit may post this document at the place normally used to post public notices if
there is no common site on the project. This document MUST remain posted during the entire time any worker is employed on
the project and MUST be physically incorporated into the specifications and all contracts and subcontracts. If you have any
questions, please write to the Equal Rights Division, Labor Standards Bureau, P.O. Box 8928, Madison, Wisconsin 53708 or call
(608) 266-6861.

The following statutory provisions apply to local governmental unit projects of public works and are set forth below
pursuant to the requirements of s. 66.0903(8), Stats.

s. 66.0903 (1) (f) & s. 103.49 (1) (c) "PREVAILING HOURS OF LABOR" for any trade or occupation in any area means 10
hours per day and 40 hours per week and may not include any hours worked on a Saturday or Sunday or on any of the following
holidays:

1. January 1.
2. The last Monday in May.
3. July 4.
4. The first Monday in September.
5. The 4th Thursday in November.
6. December 25.
7. The day before if January 1, July 4 or December 25 falls on a Saturday.
8. The day following if January 1, July 4 or December 25 falls on a Sunday.

s. 66.0903 (10) RECORDS; INSPECTION; ENFORCEMENT.
(a) Each contractor, subcontractor, or contractor's or subcontractor's agent performing work on a project of public works that is
subject to this section shall keep full and accurate records clearly indicating the name and trade or occupation of every person
performing the work described in sub. (4) and an accurate record of the number of hours worked by each of those persons and
the actual wages paid for the hours worked.

s. 66.0903 (11) LIABILITY AND PENALTIES.
(a) 1. Any contractor, subcontractor, or contractor's or subcontractor's agent who fails to pay the prevailing wage rate determined
by the department under sub. (3) or who pays less than 1.5 times the hourly basic rate of pay for all hours worked in excess of
the prevailing hours of labor is liable to any affected employee in the amount of his or her unpaid wages or his or her unpaid
overtime compensation and in an additional amount as liquidated damages as provided under subd. 2., 3., whichever is
applicable.
2. If the department determines upon inspection under sub. (10) (b) or (c) that a contractor, subcontractor, or contractor's or
subcontractor's agent has failed to pay the prevailing wage rate determined by the department under sub. (3) or has paid less
than 1.5 times the hourly basic rate of pay for all hours worked in excess of the prevailing hours of labor, the department shall
order the contractor to pay to any affected employee the amount of his or her unpaid wages or his or her unpaid overtime
compensation and an additional amount equal to 100 percent of the amount of those unpaid wages or that unpaid overtime
compensation as liquidated damages within a period specified by the department in the order.
3. In addition to or in lieu of recovering the liability specified in subd. 1. as provided in subd. 2., any employee for and in behalf of
that employee and other employees similarly situated may commence an action to recover that liability in any court of competent
jurisdiction. If the court finds that a contractor, subcontractor, or contractor's or subcontractor's agent has failed to pay the
prevailing wage rate determined by the department under sub. (3) or has paid less than 1.5 times the hourly basic rate of pay for
all hours worked in excess of the prevailing hours of labor, the court shall order the contractor, subcontractor, or agent to pay to
any affected employee the amount of his or her unpaid wages or his or her unpaid overtime compensation and an additional
amount equal to 100 percent of the amount of those unpaid wages or that unpaid overtime compensation as liquidated damages.
5. No employee may be a party plaintiff to an action under subd. 3. unless the employee consents in writing to become a party
and the consent is filed in the court in which the action is brought. Notwithstanding s. 814.04 (1), the court shall, in addition to any
judgment awarded to the plaintiff, allow reasonable attorney fees and costs to be paid by the defendant.
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Includes sheltered enclosures with walk-in access for the purpose of housing persons, employees, machinery,
equipment or supplies and non-sheltered work such as canals, dams, dikes, reservoirs, storage tanks, etc. A sheltered
enclosure need not be "habitable" in order to be considered a building. The installation of machinery and/or equipment,
both above and below grade level, does not change a project's character as a building. On-site grading, utility work and
landscaping are included within this definition. Residential buildings of four (4) stories or less, agricultural buildings,
parking lots and driveways are NOT included within this definition.

Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Acoustic Ceiling Tile Installer
Future Increase(s):

Add $1.65/hr on 6/1/2016.

Boilermaker

Bricklayer, Blocklayer or Stonemason
Future Increase(s):

Add $1.45 on 06/06/2016
Premium Increase(s):

DOT PREMIUM: Pay two times the hourly basic rate on
Sunday, New Year’s Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day.

Cabinet Installer
Future Increase(s):

Add $1.65/hr on 6/1/2016.

Carpenter
Future Increase(s):

Add $1.65/hr on 6/1/2016.
Premium Increase(s):

DOT PREMIUM: Pay two times the hourly basic rate on
Sunday, New Year's Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day.

Carpet Layer or Soft Floor Coverer
Future Increase(s):

Add $1.65/hr on 6/1/2016.

Cement Finisher
Future Increase(s):

Add $1.45 on 05/31/2016

Drywall Taper or Finisher
Future Increase(s):

Add $1.00/hr eff. 06/01/2016; Add $1.05/hr eff.
06/01/2017

Electrician
Future Increase(s):

Add $1.60 on 6/1/16; Add $1.70 on 6/1/17
Premium Increase(s):

DOT PREMIUM: Pay two times the hourly basic rate on
Sunday, New Year’s Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day.

Determination No. 201600002

BUILDING OR HEAVY CONSTRUCTION

SKILLED TRADES

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

101 35.28 20.96 56.24

102 30.21 21.97 52.18

103 36.74 19.26 56.00

104 35.28 20.96 56.24

105 35.28 20.96 56.24

106 35.28 20.96 56.24

107 32.88 19.88 52.76

108 30.42 21.19 51.61

109 35.13 23.19 58.32
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Elevator Constructor

Fence Erector

Fire Sprinkler Fitter

Glazier
Future Increase(s):

Add $.90/hr eff. 06/01/2016

Heat or Frost Insulator

Insulator (Batt or Blown)

Ironworker

Lather

Line Constructor (Electrical)

Marble Finisher

Marble Mason

Metal Building Erector

Millwright
Future Increase(s):

Add $1.35/hr on 6/1/2016.

Overhead Door Installer

Painter
Future Increase(s):

Add $1.00/hr on 06/01/2016; Add $1.05/hr on
06/01/2017

Premium Increase(s):
Add $.20/hr for paperhanging; Add $.35/hr for bridge,
iron and drywall; Add $.75/hr for spraying and
sandblasting; Add $.60/hr for EIFS work; Add $1.00/hr
for lead based paint removal.

Pavement Marking Operator

Piledriver
Future Increase(s):

Add $1.60/hr on 6/1/2016.
Premium Increase(s):

Add $.65/hr for Piledriver Loftsman; Add $.75/hr for
Sheet Piling Loftsman. DOT PREMIUM: Pay two times
the hourly basic rate on Sunday, New Year's Day,
Memorial Day, Independence Day, Labor Day,
Thanksgiving Day & Christmas Day.

Pipeline Fuser or Welder (Gas or Utility)

Plasterer

Determination No. 201600002

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

110 43.84 27.09 70.93

111 24.73 19.69 44.42

112 39.66 21.11 60.77

113 34.45 18.99 53.44

114 33.53 27.31 60.84

115 23.62 11.55 35.17

116 30.77 23.72 54.49

117 34.13 20.61 54.74

118 40.81 18.06 58.87

119 25.72 18.54 44.26

120 35.89 18.77 54.66

121 19.00 2.00 21.00

122 29.78 26.38 56.16

123 28.73 0.00 28.73

124 30.07 21.19 51.26

125 30.00 19.61 49.61

126 30.58 27.54 58.12

127 41.01 21.54 62.55

129 30.22 20.53 50.75
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Plumber
Future Increase(s):

Add $2/hr on 6/1/16; Add $2/hr on 6/1/17.

Refrigeration Mechanic
Future Increase(s):

Add $2.00 on 6/1/16; Add $2.00 on 6/1/17

Roofer or Waterproofer

Sheet Metal Worker

Steamfitter
Future Increase(s):

Add $2.00 on 6/1/16; Add $2.00 on 6/1/17

Teledata Technician or Installer
Premium Increase(s):

DOT PREMIUM: Pay two times the hourly basic rate on
Sunday, New Year’s Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day.

Temperature Control Installer

Terrazzo Finisher

Terrazzo Mechanic
Future Increase(s):

Add $1.45 on 06/06/2016

Tile Finisher

Tile Setter

Tuckpointer, Caulker or Cleaner

Underwater Diver (Except on Great Lakes)

Well Driller or Pump Installer
Future Increase(s):

Add $1/hr on 6/1/2016; Add $1/hr on 6/1/2017.

Siding Installer

Heavy Equipment Operator - ELECTRICAL LINE CONSTRUCTION
ONLY

Light Equipment Operator -ELECTRICAL LINE CONSTRUCTION ONLY

Heavy Truck Driver - ELECTRICAL LINE CONSTRUCTION ONLY

Light Truck Driver - ELECTRICAL LINE CONSTRUCTION ONLY

Groundman - ELECTRICAL LINE CONSTRUCTION ONLY

Determination No. 201600002

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

130 39.62 20.12 59.74

132 42.36 21.99 64.35

133 29.65 18.61 48.26

134 37.91 21.05 58.96

135 42.36 21.99 64.35

137 26.00 17.74 43.74

138 41.01 21.54 62.55

139 25.72 18.54 44.26

140 31.59 19.60 51.19

141 30.00 0.00 30.00

142 30.18 17.34 47.52

143 34.28 18.60 52.88

144 36.74 16.00 52.74

146 25.32 16.40 41.72

147 17.00 6.71 23.71

150 36.73 20.41 57.14

151 32.65 14.96 47.61

152 28.57 13.71 42.28

153 26.53 13.55 40.08

154 25.00 12.55 37.55
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Single Axle or Two Axle

Three or More Axle

Articulated, Euclid, Dumptor, Off Road Material Hauler
Future Increase(s):

Add $1.60/hr on 5/30/2016.

Pavement Marking Vehicle

Truck Mechanic

Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

General Laborer

Asbestos Abatement Worker

Landscaper

Gas or Utility Pipeline Laborer (Other Than Sewer and Water)

Fiber Optic Laborer (Outside, Other Than Concrete Encased)

Railroad Track Laborer

Final Construction Clean-Up Worker

Determination No. 201600002

TRUCK DRIVERS

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

201 34.47 18.70 53.17

203 20.00 18.19 38.19

204 33.02 19.15 52.17

205 20.00 18.19 38.19

207 20.00 18.19 38.19

LABORERS

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

301 29.01 17.39 46.40

302 19.00 0.00 19.00

303 14.00 11.63 25.63

310 20.83 18.39 39.22

311 18.53 0.00 18.53

314 17.00 5.43 22.43

315 29.01 17.39 46.40
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Air Track, Rotary or Percussion Drilling Machine &/or Hammers, Blaster;
Asphalt Milling Machine; Boring Machine (Directional, Horizontal or
Vertical); Backhoe (Track Type) Having a Mfgr's Rated Capacity of
130,000 Lbs. or Over; Backhoe (Track Type) Having a Mfgr's Rated
Capacity of Under 130,000 Lbs., Backhoe (Mini, 15,000 Lbs. & Under);
Bulldozer or Endloader (Over 40 hp); Compactor (Self-Propelled 85 Ft
Total Drum Width & Over, or Tractor Mounted, Towed & Light Equipment);
Concrete Batch Plant, Batch Hopper; Concrete Breaker (Large, Auto,
Vibratory/Sonic, Manual or Remote); Crane, Shovel, Dragline, Clamshells;
Forklift (Machinery Moving or Steel Erection, 25 Ft & Over); Gradall
(Cruz-Aire Type); Grader or Motor Patrol; Master Mechanic; Mechanic or
Welder; Robotic Tool Carrier (With or Without Attachments); Scraper (Self
Propelled or Tractor Drawn) 5 cu yds or More Capacity; Tractor or Truck
Mounted Hydraulic Backhoe; Tractor or Truck Mounted Hydraulic Crane
(10 Tons or Under); Tractor (Scraper, Dozer, Pusher, Loader); Trencher
(Wheel Type or Chain Type Having Over 8 Inch Bucket).

Future Increase(s):
Add $1.60/hr on 5/30/2016.

Backfiller; Broom or Sweeper; Bulldozer or Endloader (Under 40 hp);
Environmental Burner; Forestry Equipment, Timbco, Tree Shear, Tub
Grinder, Processor; Jeep Digger; Screed (Milling Machine); Skid Rig;
Straddle Carrier or Travel Lift; Stump Chipper; Trencher (Wheel Type or
Chain Type Having 8 Inch Bucket & Under).

Future Increase(s):
Add $1.60/hr on 5/30/2016.

Air Compressor (&/or 400 CFM or Over); Augers (Vertical & Horizontal);
Compactor (Self-Propelled 84 Ft Total Drum Width & Under, or Tractor
Mounted, Towed & Light Equipment); Crusher, Screening or Wash Plant;
Farm or Industrial Type Tractor; Forklift; Generator (&/or 150 KW or Over);
Greaser; High Pressure Utility Locating Machine (Daylighting Machine);
Mulcher; Oiler; Post Hole Digger or Driver; Pump (3 Inch or Over) or Well
Points; Refrigeration Plant or Freeze Machine; Rock, Stone Breaker; Skid
Steer Loader (With or Without Attachments); Vibratory Hammer or
Extractor, Power Pack.

Future Increase(s):
Add $1.60/hr on 5/30/2016.

Work Performed on the Great Lakes Including Diver; Wet Tender or
Hydraulic Dredge Engineer.

Work Performed on the Great Lakes Including Crane or Backhoe
Operator; Assistant Hydraulic Dredge Engineer; Hydraulic Dredge
Leverman or Diver's Tender; Mechanic or Welder; 70 Ton & Over Tug
Operator.

Future Increase(s):
Add $1.25/hr on 1/1/2017.

Premium Increase(s):
Add $.50/hr for Friction Crane, Lattice Boom or Crane
Certification (CCO).

Determination No. 201600002

HEAVY EQUIPMENT OPERATORS
 SITE PREPARATION, UTILITY OR LANDSCAPING WORK ONLY

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

501 35.52 19.15 54.67

502 35.52 19.15 54.67

503 35.22 19.15 54.37

504 41.65 21.71 63.36

505 44.05 23.24 67.29
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Work Performed on the Great Lakes Including Deck Equipment Operator
or Machineryman (Maintains Cranes Over 50 Tons or Backhoes 115,000
Lbs. or More); Tug, Launch or Loader, Dozer or Like Equipment When
Operated on a Barge, Breakwater Wall, Slip, Dock or Scow, Deck
Machinery.

Future Increase(s):
Add $1.25/hr on 1/1/2017.

Work Performed on the Great Lakes Including Deck Equipment Operator,
Machineryman or Fireman (Operates 4 Units or More or Maintains Cranes
50 Tons or Under or Backhoes 115,000 Lbs. or Under); Deck Hand, Deck
Engineer or Assistant Tug Operator; Off Road Trucks - Great Lakes
ONLY.

Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Boring Machine (Directional); Crane, Tower Crane, Pedestal Tower or
Derrick, With or Without Attachments, With a Lifting Capacity of Over 100
Tons, Self-Erecting Tower Crane With a Lifting Capacity of Over 4,000
Lbs., Crane With Boom Dollies; Crane, Tower Crane, Pedestal Tower or
Derrick, With Boom, Leads &/or Jib Lengths Measuring 176 Ft or Over;
Master Mechanic.

Premium Increase(s):
Crane Operators with CCO certification add $.50/hr.
Cranes with boom length over 200 ft. not exceeding 300
ft. OR lifting capacity over 200 ton not exceeding 300
ton add $.50/hr. Over 300 ton OR 300 ft. add $.01/hr.
per foot OR ton whichever is greater.

Backhoe (Track Type) Having a Mfgr's Rated Capacity of 130,000 Lbs. or
Over; Boring Machine (Horizontal or Vertical); Caisson Rig; Crane, Tower
Crane, Portable Tower, Pedestal Tower or Derrick, With or Without
Attachments, With a Lifting Capacity of 100 Tons or Under, Self-Erecting
Tower Crane With A Lifting Capacity Of 4,000 Lbs. & Under; Crane, Tower
Crane, Portable Tower, Pedestal Tower or Derrick, With Boom, Leads
&/or Jib Lengths Measuring 175 Ft or Under; Pile Driver; Versi Lifts,
Tri-Lifts & Gantrys (20,000 Lbs. & Over).

Premium Increase(s):
Crane Operators with CCO certification add $.50/hr.

Backhoe (Track Type) Having a Mfgr.'s Rated Capacity of Under 130,000
Lbs., Backhoe (Mini, 15,000 Lbs. & Under); Concrete Bump Cutter,
Grinder, Planing or Grooving Machine; Concrete Laser/Screed; Concrete
Paver (Slipform); Concrete Pump (Over 46 Meter), Concrete Conveyor
(Rotec or Bidwell Type); Concrete Slipform Placer Curb & Gutter Machine;
Concrete Spreader & Distributor; Dredge (NOT Performing Work on the
Great Lakes); Forklift (Machinery Moving or Steel Erection, 25 Ft & Over);
Gradall (Cruz-Aire Type); Hydro-Blaster (10,000 PSI or Over); Milling
Machine; Skid Rig; Traveling Crane (Bridge Type).

Premium Increase(s):
Crane Operators with CCO certification add $.50/hr.

Determination No. 201600002

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

506 39.20 23.09 62.29

507 36.72 21.15 57.87

HEAVY EQUIPMENT OPERATORS
 EXCLUDING SITE PREPARATION, UTILITY, PAVING LANDSCAPING WORK

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

508 41.66 20.65 62.31

509 41.16 20.65 61.81

510 40.66 20.65 61.31
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Air, Track, Rotary or Percussion Drilling Machine &/or Hammers, Blaster;
Bulldozer or Endloader (Over 40 hp); Compactor (Self-Propelled 85 Ft
Total Drum Width & Over, or Tractor Mounted, Towed & Light Equipment);
Concrete Pump (46 Meter & Under), Concrete Conveyor (Rotec or Bidwell
Type); Crane (Carry Deck, Mini) or Truck Mounted Hydraulic Crane (10
Tons or Under); Environmental Burner; Gantrys (Under 20,000 Lbs.);
Grader or Motor Patrol; High Pressure Utility Locating Machine
(Daylighting Machine); Manhoist; Material or Stack Hoist; Mechanic or
Welder; Railroad Track Rail Leveling Machine, Tie Placer, Extractor,
Tamper, Stone Leveler or Rehabilitation Equipment; Roller (Over 5 Ton);
Scraper (Self Propelled or Tractor Drawn) 5 cu yd or More Capacity;
Screed (Milling Machine); Sideboom; Straddle Carrier or Travel Lift; Tining
or Curing Machine; Tractor (Scraper, Dozer, Pusher, Loader); Tractor or
Truck Mounted Hydraulic Backhoe; Tractor or Truck Mounted Hydraulic
Crane (10 Tons or Under); Trencher (Wheel Type or Chain Type Having
Over 8-Inch Bucket).

Backfiller; Broom or Sweeper; Bulldozer or Endloader (Under 40 hp);
Compactor (Self-Propelled 84 Ft Total Drum Width & Under, or Tractor
Mounted, Towed & Light Equipment); Concrete Batch Plant, Batch
Hopper; Concrete Breaker (Large, Auto, Vibratory/Sonic, Manual or
Remote); Concrete Conveyor System; Concrete Finishing Machine (Road
Type); Fireman (Pile Driver & Derrick NOT Performing Work on the Great
Lakes); Grout Pump; Hoist (Tugger, Automatic); Industrial Locomotives;
Jeep Digger; Lift Slab Machine; Mulcher; Roller (Rubber Tire, 5 Ton or
Under); Screw or Gypsum Pumps; Stabilizing or Concrete Mixer
(Self-Propelled or 14S or Over); Stump Chipper; Trencher (Wheel Type or
Chain Type Having 8-Inch Bucket & Under); Winches & A-Frames.

Air Compressor (&/or 400 CFM or Over); Air, Electric or Hydraulic Jacking
System; Augers (Vertical & Horizontal); Boatmen (NOT Performing Work
on the Great Lakes); Boiler (Temporary Heat); Crusher, Screening or
Wash Plant; Elevator; Farm or Industrial Type Tractor; Fireman (Asphalt
Plant NOT Performing Work on the Great Lakes); Forklift; Generator (&/or
150 KW or Over); Greaser; Heaters (Mechanical); Loading Machine
(Conveyor); Oiler; Post Hole Digger or Driver; Prestress Machine; Pump
(3 Inch or Over) or Well Points; Refrigeration Plant or Freeze Machine;
Robotic Tool Carrier (With or Without Attachments); Rock, Stone Breaker;
Skid Steer Loader (With or Without Attachments); Vibratory Hammer or
Extractor, Power Pack.

Gas or Utility Pipeline, Except Sewer & Water (Primary Equipment).
Future Increase(s):

Add $1/hr on 5/30/2016.

Gas or Utility Pipeline, Except Sewer & Water (Secondary Equipment).

Fiber Optic Cable Equipment

Determination No. 201600002

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

511 39.97 20.65 60.62

512 38.09 20.65 58.74

513 32.94 20.65 53.59

514 37.04 22.44 59.48

515 34.76 20.30 55.06

516 21.00 0.00 21.00
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Includes those projects that primarily involve public sewer or water distribution, transmission or collection systems and
related tunnel work (excluding buildings).

Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Bricklayer, Blocklayer or Stonemason

Carpenter

Cement Finisher
Future Increase(s):

Add $1.75 on 6/1/16.
Premium Increase(s):

DOT PREMIUMS: 1) Pay two times the hourly basic
rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.40/hr when the Wisconsin
Department of Transportation or responsible governing
agency requires that work be performed at night under
artificial illumination with traffic control and the work is
completed after sunset and before sunrise.

Electrician
Future Increase(s):

Add $1.60 on 6/1/16; Add $1.70 on 6/1/17
Premium Increase(s):

DOT PREMIUM: Pay two times the hourly basic rate on
Sunday, New Year’s Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day.

Fence Erector

Ironworker

Line Constructor (Electrical)

Pavement Marking Operator

Piledriver

Plumber
Future Increase(s):

Add $1.50 on 6/1/16

Steamfitter

Teledata Technician or Installer

Tuckpointer, Caulker or Cleaner

Underwater Diver (Except on Great Lakes)

Well Driller or Pump Installer
Future Increase(s):

Add $1/hr on 6/1/2016; Add $1/hr on 6/1/2017.

Determination No. 201600002

SEWER, WATER OR TUNNEL CONSTRUCTION

SKILLED TRADES

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

103 35.89 18.77 54.66

105 34.13 20.61 54.74

107 31.44 22.39 53.83

109 35.13 23.19 58.32

111 24.73 19.69 44.42

116 32.50 20.58 53.08

118 40.81 18.06 58.87

125 30.00 19.61 49.61

126 30.11 26.51 56.62

130 39.95 19.45 59.40

135 41.01 21.54 62.55

137 25.63 17.25 42.88

143 34.28 18.60 52.88

144 31.00 20.43 51.43

146 25.32 16.40 41.72
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Heavy Equipment Operator - ELECTRICAL LINE CONSTRUCTION
ONLY

Light Equipment Operator -ELECTRICAL LINE CONSTRUCTION ONLY

Heavy Truck Driver - ELECTRICAL LINE CONSTRUCTION ONLY

Light Truck Driver - ELECTRICAL LINE CONSTRUCTION ONLY

Groundman - ELECTRICAL LINE CONSTRUCTION ONLY

Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Single Axle or Two Axle

Three or More Axle

Articulated, Euclid, Dumptor, Off Road Material Hauler

Pavement Marking Vehicle

Truck Mechanic

Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

General Laborer
Future Increase(s):

Add $1.25/hr eff. 06/06/2016
Premium Increase(s):

Add $2.29 for bottomman; Add $2.15 for concrete
manhole builder, bracer, jointman, or pipelayer; Add
$5.44 for blaster. Add $2.00 for all tunnel work under 15
lbs. compressed air; Add $2.00 for 0-30 lbs.
compressed air; Add $3.00 for over 30 lbs. compressed
air.

Landscaper

Flagperson or Traffic Control Person

Fiber Optic Laborer (Outside, Other Than Concrete Encased)

Railroad Track Laborer

Determination No. 201600002

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

150 36.73 15.92 52.65

151 32.65 14.96 47.61

152 28.57 13.71 42.28

153 26.53 13.55 40.08

154 22.45 11.84 34.29

TRUCK DRIVERS

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

201 19.00 0.00 19.00

203 19.00 0.00 19.00

204 33.69 19.78 53.47

205 19.00 0.00 19.00

207 19.00 0.00 19.00

LABORERS

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

301 29.73 18.32 48.05

303 41.00 0.00 41.00

304 19.31 15.21 34.52

311 18.53 0.00 18.53

314 17.00 5.43 22.43
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Backhoe (Track Type) Having a Mfgr.'s Rated Capacity of 130,000 Lbs. or
Over; Caisson Rig; Crane, Tower Crane, Pedestal Tower or Derrick, With
Boom, Leads &/or Jib Lengths Measuring 176 Ft or Over; Crane, Tower
Crane, Pedestal Tower or Derrick, With or Without Attachments, With a
Lifting Capacity of Over 100 Tons, Self-Erecting Tower Crane With a
Lifting Capacity Of Over 4,000 Lbs., Crane With Boom Dollies; Master
Mechanic; Pile Driver.

Premium Increase(s):
Add $.25/hr for operating tower crane.

Backhoe (Track Type) Having a Mfgr.'s Rated Capacity of Under 130,000
Lbs., Backhoe (Mini, 15,000 Lbs. & Under); Boring Machine (Directional);
Concrete Bump Cutter, Grinder, Planing or Grooving Machine; Concrete
Laser/Screed; Concrete Paver (Slipform); Concrete Pump (Over 46
Meter), Concrete Conveyor (Rotec or Bidwell Type); Concrete Spreader &
Distributor; Crane, Tower Crane, Portable Tower, Pedestal Tower or
Derrick, With Boom, Leads &/or Jib Lengths Measuring 175 Ft or Under;
Crane, Tower Crane, Portable Tower, Pedestal Tower or Derrick, With or
Without Attachments, With a Lifting Capacity of 100 Tons or Under,
Self-Erecting Tower Crane With a Lifting Capacity of 4,000 Lbs. & Under;
Dredge (NOT Performing Work on the Great Lakes); Milling Machine; Skid
Rig; Telehandler; Traveling Crane (Bridge Type).

Premium Increase(s):
Add $.25/hr for operating tower crane.

Air Track, Rotary or Percussion Drilling Machine &/or Hammers, Blaster;
Boring Machine (Horizontal or Vertical); Bulldozer or Endloader (Over 40
hp); Crane (Carry Deck, Mini) or Truck Mounted Hydraulic Crane (10 Tons
or Under); Concrete Pump (46 Meter & Under), Concrete Conveyor (Rotec
or Bidwell Type); Concrete Slipform Placer Curb & Gutter Machine;
Gradall (Cruz-Aire Type); Grader or Motor Patrol; Hydro-Blaster (10,000
PSI or Over); Manhoist; Material or Stack Hoist; Mechanic or Welder;
Roller (Over 5 Ton); Scraper (Self Propelled or Tractor Drawn) 5 cu yd or
More Capacity; Screed (Milling Machine); Sideboom; Straddle Carrier or
Travel Lift; Tractor (Scraper, Dozer, Pusher, Loader); Tractor or Truck
Mounted Hydraulic Backhoe; Tractor or Truck Mounted Hydraulic Crane
(10 Tons or Under); Trencher (Wheel Type or Chain Type Having Over
8-Inch Bucket).

Premium Increase(s):
Add $.25/hr for operating tower crane.

Determination No. 201600002

HEAVY EQUIPMENT OPERATORS
 SEWER, WATER OR TUNNEL WORK

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

521 38.09 20.80 58.89

522 37.31 20.80 58.11

523 36.36 20.80 57.16
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Backfiller; Broom or Sweeper; Bulldozer or Endloader (Under 40 hp);
Compactor (Self-Propelled 85 Ft Total Drum Width & Over, or Tractor
Mounted, Towed & Light Equipment); Concrete Batch Plant, Batch
Hopper; Concrete Breaker (Large, Auto, Vibratory/Sonic, Manual or
Remote); Concrete Conveyor System; Concrete Finishing Machine (Road
Type); Environmental Burner; Fireman (Pile Driver & Derrick NOT
Performing Work on the Great Lakes); Forestry Equipment, Timbco, Tree
Shear, Tub Grinder, Processor; Hoist (Tugger, Automatic); Grout Pump;
Jeep Digger; Lift Slab Machine; Mulcher; Power Subgrader; Pump (3 Inch
or Over) or Well Points; Robotic Tool Carrier (With or Without
Attachments); Roller (Rubber Tire, 5 Ton or Under); Screw or Gypsum
Pumps; Stabilizing or Concrete Mixer (Self-Propelled or 14S or Over);
Stump Chipper; Tining or Curing Machine; Trencher (Wheel Type or Chain
Type Having 8-Inch Bucket & Under); Winches & A-Frames.

Air Compressor (&/or 400 CFM or Over); Air, Electric or Hydraulic Jacking
System; Augers (Vertical & Horizontal); Compactor (Self-Propelled 84 Ft
Total Drum Width & Under, or Tractor Mounted, Towed & Light
Equipment); Crusher, Screening or Wash Plant; Farm or Industrial Type
Tractor; Fireman (Asphalt Plant NOT Performing Work on the Great
Lakes); Generator (&/or 150 KW or Over); Heaters (Mechanical); High
Pressure Utility Locating Machine (Daylighting Machine); Loading Machine
(Conveyor); Post Hole Digger or Driver; Refrigeration Plant or Freeze
Machine; Rock, Stone Breaker; Skid Steer Loader (With or Without
Attachments); Vibratory Hammer or Extractor, Power Pack.

Premium Increase(s):
Add $.25/hr for operating tower crane.

Boiler (Temporary Heat); Forklift; Greaser; Oiler.

Work Performed on the Great Lakes Including Diver; Wet Tender or
Hydraulic Dredge Engineer.

Work Performed on the Great Lakes Including 70 Ton & Over Tug
Operator; Assistant Hydraulic Dredge Engineer; Crane or Backhoe
Operator; Hydraulic Dredge Leverman or Diver's Tender; Mechanic or
Welder.

Work Performed on the Great Lakes Including Deck Equipment Operator
or Machineryman (Maintains Cranes Over 50 Tons or Backhoes 115,000
Lbs. or More); Tug, Launch or Loader, Dozer or Like Equipment When
Operated on a Barge, Breakwater Wall, Slip, Dock or Scow, Deck
Machinery.

Work Performed on the Great Lakes Including Deck Equipment Operator;
Machineryman or Fireman (Operates 4 Units or More or Maintains Cranes
50 Tons or Under or Backhoes 115,000 Lbs. or Under), Deck Hand, Deck
Engineer or Assistant Tug Operator; Off Road Trucks - Great Lakes
ONLY.

Determination No. 201600002

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

524 33.69 21.75 55.44

525 33.91 20.80 54.71

526 31.89 20.15 52.04

527 41.65 21.71 63.36

528 41.65 21.71 63.36

529 36.72 21.15 57.87

530 36.72 21.15 57.87
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Includes all airport projects (excluding buildings) and all projects awarded by the Wisconsin Department of
Transportation (excluding buildings).

Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Bricklayer, Blocklayer or Stonemason

Carpenter

Cement Finisher
Future Increase(s):

Add $1.75 on 6/1/16.
Premium Increase(s):

DOT PREMIUMS: 1) Pay two times the hourly basic
rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.40/hr when the Wisconsin
Department of Transportation or responsible governing
agency requires that work be performed at night under
artificial illumination with traffic control and the work is
completed after sunset and before sunrise.

Electrician
Future Increase(s):

Add $1.60 on 6/1/16; Add $1.70 on 6/1/17
Premium Increase(s):

DOT PREMIUM: Pay two times the hourly basic rate on
Sunday, New Year’s Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day.

Fence Erector

Ironworker

Line Constructor (Electrical)

Painter

Pavement Marking Operator

Piledriver

Roofer or Waterproofer

Teledata Technician or Installer

Tuckpointer, Caulker or Cleaner

Underwater Diver (Except on Great Lakes)

Heavy Equipment Operator - ELECTRICAL LINE CONSTRUCTION
ONLY

Light Equipment Operator -ELECTRICAL LINE CONSTRUCTION ONLY

Determination No. 201600002

AIRPORT PAVEMENT OR STATE HIGHWAY CONSTRUCTION

SKILLED TRADES

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

103 31.55 18.52 50.07

105 34.13 20.71 54.84

107 33.95 19.88 53.83

109 35.13 23.19 58.32

111 35.62 0.00 35.62

116 30.77 23.72 54.49

118 40.81 18.06 58.87

124 29.87 18.79 48.66

125 30.27 19.83 50.10

126 30.11 21.09 51.20

133 30.40 2.23 32.63

137 25.63 17.25 42.88

143 34.28 18.60 52.88

144 36.74 16.00 52.74

150 36.73 15.92 52.65

151 32.65 15.67 48.32
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Heavy Truck Driver - ELECTRICAL LINE CONSTRUCTION ONLY

Light Truck Driver - ELECTRICAL LINE CONSTRUCTION ONLY

Groundman - ELECTRICAL LINE CONSTRUCTION ONLY

Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Single Axle or Two Axle

Three or More Axle
Premium Increase(s):

DOT PREMIUM: Pay two times the hourly basic rate on
Sunday, New Year's Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day.

Articulated, Euclid, Dumptor, Off Road Material Hauler
Future Increase(s):

Add $1.30/hr on 6/1/2016; Add $1.25/hr on 6/1/2017.
Premium Increase(s):

DOT PREMIUMS: 1) Pay two times the hourly basic
rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.50/hr night work premium.
See DOT'S website for details about the applicability of
this night work premium at: http://wisconsindot.gov/Page
s/doing-bus/civil-rights/labornwage/prevailing-wage-com
pliance.aspx.

Pavement Marking Vehicle

Shadow or Pilot Vehicle

Truck Mechanic

Determination No. 201600002

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

152 28.57 13.71 42.28

153 26.53 13.09 39.62

154 22.45 11.84 34.29

TRUCK DRIVERS

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

201 36.72 21.15 57.87

203 25.78 18.96 44.74

204 30.82 21.85 52.67

205 23.82 17.72 41.54

206 25.28 18.31 43.59

207 25.28 18.31 43.59
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

General Laborer
Future Increase(s):

Add $1.00/hr eff. 06/01/2016; Add $1.00/hr eff.
06/01/2017

Premium Increase(s):
Add $.15/hr for air tool operator, joint sawer and filler
(pavement), vibrator or tamper operator (mechanical
hand operated), chain saw operator and demolition
burning torch laborer; Add $.35/hr for bituminous worker
(raker and luteman), formsetter (curb, sidewalk and
pavement) and strike off man; Add $.50/hr for line and
grade specialist; Add $.65/hr for blaster and
powderman; Add $2.01/hr for topman; Add $2.46/hr for
bottomman; Add $3.23/hr for pipelayer. / DOT
PREMIUMS: 1) Pay two times the hourly basic rate on
Sunday, New Year's Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day. 2)
Add $1.25/hr for work on projects involving temporary
traffic control setup, for lane and shoulder closures,
when work under artificial illumination conditions is
necessary as required by the project provisions
(including prep time prior to and/or cleanup after such
time period).

Asbestos Abatement Worker

Landscaper
Future Increase(s):

Add $1.00/hr eff. 06/01/2016; Add $1.00/hr eff.
06/01/2017

Premium Increase(s):
DOT PREMIUMS: 1) Pay two times the hourly basic
rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.25/hr for work on projects
involving temporary traffic control setup, for lane and
shoulder closures, when work under artificial illumination
conditions is necessary as required by the project
provisions (including prep time prior to and/or cleanup
after such time period).

Flagperson or Traffic Control Person

Fiber Optic Laborer (Outside, Other Than Concrete Encased)

Railroad Track Laborer

Determination No. 201600002

LABORERS

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

301 27.51 20.63 48.14

302 19.00 0.00 19.00

303 27.51 20.63 48.14

304 23.55 20.03 43.58

311 18.53 0.00 18.53

314 17.00 5.43 22.43
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Crane, Tower Crane, Pedestal Tower or Derrick, With Boom, Leads &/or
Jib Lengths Measuring 176 Ft or Over; Crane, Tower Crane, Pedestal
Tower or Derrick, With or Without Attachments, With a Lifting Capacity of
Over 100 Tons, Self-Erecting Tower Crane With a Lifting Capacity Of Over
4,000 Lbs., Crane With Boom Dollies; Traveling Crane (Bridge Type).

Future Increase(s):
Add $1.30/hr on 6/1/2016; Add $1.25/hr on 6/1/2017.

Premium Increase(s):
DOT PREMIUMS: 1) Pay two times the hourly basic
rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.50/hr night work premium.
See DOT'S website for details about the applicability of
this night work premium at: http://wisconsindot.gov/Page
s/doing-bus/civil-rights/labornwage/prevailing-wage-com
pliance.aspx.

Backhoe (Track Type) Having a Mfgr.'s Rated Capacity of 130,000 Lbs. or
Over; Caisson Rig; Crane, Tower Crane, Portable Tower, Pedestal Tower
or Derrick, With Boom, Leads &/or Jib Lengths Measuring 175 Ft or
Under; Crane, Tower Crane, Portable Tower, Pedestal Tower or Derrick,
With or Without Attachments, With a Lifting Capacity of 100 Tons or
Under, Self-Erecting Tower Crane With A Lifting Capacity Of 4,000 Lbs., &
Under; Dredge (NOT Performing Work on the Great Lakes); Licensed
Boat Pilot (NOT Performing Work on the Great Lakes); Pile Driver.

Future Increase(s):
Add $1.30/hr on 6/1/2016; Add $1.25/hr on 6/1/2017.

Premium Increase(s):
DOT PREMIUMS: 1) Pay two times the hourly basic
rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.50/hr night work premium.
See DOT'S website for details about the applicability of
this night work premium at: http://wisconsindot.gov/Page
s/doing-bus/civil-rights/labornwage/prevailing-wage-com
pliance.aspx.

Determination No. 201600002

HEAVY EQUIPMENT OPERATORS
 AIRPORT PAVEMENT OR STATE HIGHWAY CONSTRUCTION

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

531 38.27 21.85 60.12

532 37.77 21.85 59.62
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Air Track, Rotary or Percussion Drilling Machine &/or Hammers, Blaster;
Asphalt Heater, Planer & Scarifier; Asphalt Milling Machine; Asphalt
Screed; Automatic Subgrader (Concrete); Backhoe (Track Type) Having a
Mfgr.'s Rated Capacity of Under 130,000 Lbs., Backhoe (Mini, 15,000 Lbs.
& Under); Bituminous (Asphalt) Plant & Paver, Screed; Boatmen (NOT
Performing Work on the Great Lakes); Boring Machine (Directional,
Horizontal or Vertical); Bridge (Bidwell) Paver; Bulldozer or Endloader;
Concrete Batch Plant, Batch Hopper; Concrete Breaker (Large, Auto,
VIbratory/Sonic, Manual or Remote); Concrete Bump Cutter, Grinder,
Planing or Grooving Machine; Concrete Conveyor System; Concrete
Laser/Screed; Concrete Paver (Slipform); Concrete Pump, Concrete
Conveyor (Rotec or Bidwell Type); Concrete Slipform Placer Curb &
Gutter Machine; Concrete Spreader & Distributor; Crane (Carry Deck,
Mini) or Truck Mounted Hydraulic Crane (10 Tons or Under); Crane WIth a
Lifting Capacity of 25 Tons or Under; Forestry Equipment, Timbco, Tree
Shear, Tub Grinder, Processor; Gradall (Cruz-Aire Type); Grader or Motor
Patrol; Grout Pump; Hydro-Blaster (10,000 PSI or Over); Loading Machine
(Conveyor); Material or Stack Hoist; Mechanic or Welder; Milling Machine;
Post Hole Digger or Driver; Roller (Over 5 Ton); Scraper (Self Propelled or
Tractor Drawn) 5 cu yds or More Capacity; Shoulder Widener; Sideboom;
Skid Rig; Stabilizing or Concrete Mixer (Self-Propelled or 14S or Over);
Straddle Carrier or Travel Lift; Tractor (Scraper, Dozer, Pusher, Loader);
Tractor or Truck Mounted Hydraulic Backhoe; Trencher (Wheel Type or
Chain Type); Tube Finisher; Tugger (NOT Performing Work on the Great
Lakes); Winches & A-Frames.

Future Increase(s):
Add $1.30/hr on 6/1/2016; Add $1.25/hr on 6/1/2017.

Premium Increase(s):
DOT PREMIUMS: 1) Pay two times the hourly basic
rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.50/hr night work premium.
See DOT'S website for details about the applicability of
this night work premium at: http://wisconsindot.gov/Page
s/doing-bus/civil-rights/labornwage/prevailing-wage-com
pliance.aspx.

Determination No. 201600002

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

533 37.27 21.85 59.12
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Belting, Burlap, Texturing Machine; Broom or Sweeper; Compactor
(Self-Propelled or Tractor Mounted, Towed & Light Equipment); Concrete
Finishing Machine (Road Type); Environmental Burner; Farm or Industrial
Type Tractor; Fireman (Asphalt Plant, Pile Driver & Derrick NOT
Performing Work on the Great Lakes); Forklift; Greaser; Hoist (Tugger,
Automatic); Jeep Digger; Joint Sawer (Multiple Blade); Launch (NOT
Performing Work on the Great Lakes); Lift Slab Machine; Mechanical
Float; Mulcher; Power Subgrader; Robotic Tool Carrier (With or Without
Attachments); Roller (Rubber Tire, 5 Ton or Under); Self Propelled Chip
Spreader; Shouldering Machine; Skid Steer Loader (With or WIthout
Attachments); Telehandler; Tining or Curing Machine.

Future Increase(s):
Add $1.30/hr on 6/1/2016; Add $1.25/hr on 6/1/2017.

Premium Increase(s):
DOT PREMIUMS: 1) Pay two times the hourly basic
rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.50/hr night work premium.
See DOT'S website for details about the applicability of
this night work premium at: http://wisconsindot.gov/Page
s/doing-bus/civil-rights/labornwage/prevailing-wage-com
pliance.aspx.

Air Compressor (&/or 400 CFM or Over); Air, Electric or Hydraulic Jacking
System; Augers (Vertical & Horizontal); Automatic Belt Conveyor & Surge
Bin; Boiler (Temporary Heat); Concrete Proportioning Plant; Crusher,
Screening or Wash Plant; Generator (&/or 150 KW or Over); Heaters
(Mechanical); High Pressure Utility Locating Machine (Daylighting
Machine); Mudjack; Oiler; Prestress Machine; Pug Mill; Pump (3 Inch or
Over) or Well Points; Rock, Stone Breaker; Screed (Milling Machine);
Stump Chipper; Tank Car Heaters; Vibratory Hammer or Extractor, Power
Pack.

Future Increase(s):
Add $1.30/hr on 6/1/2016; Add $1.25/hr on 6/1/2017.

Premium Increase(s):
DOT PREMIUMS: 1) Pay two times the hourly basic
rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.50/hr night work premium.
See DOT'S website for details about the applicability of
this night work premium at: http://wisconsindot.gov/Page
s/doing-bus/civil-rights/labornwage/prevailing-wage-com
pliance.aspx..

Fiber Optic Cable Equipment.

Work Performed on the Great Lakes Including Diver; Wet Tender or
Hydraulic Dredge Engineer.

Work Performed on the Great Lakes Including 70 Ton & Over Tug
Operator; Assistant Hydraulic Dredge Engineer; Crane or Backhoe
Operator; Hydraulic Dredge Leverman or Diver's Tender; Mechanic or
Welder.

Determination No. 201600002

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

534 37.01 21.85 58.86

535 36.72 21.85 58.57

536 21.00 0.00 21.00

537 41.65 21.71 63.36

538 41.65 21.71 63.36
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Work Performed on the Great Lakes Including Deck Equipment Operator
or Machineryman (Maintains Cranes Over 50 Tons or Backhoes 115,000
Lbs. or More); Tug, Launch or Loader, Dozer or Like Equipment When
Operated on a Barge, Breakwater Wall, Slip, Dock or Scow, Deck
Machinery.

Work Performed on the Great Lakes Including Deck Equipment Operator,
Machineryman or Fireman (Operates 4 Units or More or Maintains Cranes
50 Tons or Under or Backhoes 115,000 Lbs. or Under); Deck Hand, Deck
Engineer or Assistant Tug Operator; Off Road Trucks-Great Lakes ONLY.

Determination No. 201600002

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

539 36.72 21.15 57.87

540 36.72 21.15 57.87
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Includes roads, streets, alleys, trails, bridges, paths, racetracks, parking lots and driveways (except residential or
agricultural), public sidewalks or other similar projects (excluding projects awarded by the Wisconsin Department of
Transportation).

Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Bricklayer, Blocklayer or Stonemason

Carpenter
Future Increase(s):

Add $1.42/hr on 6/1/2016.
Premium Increase(s):

DOT PREMIUM: Pay two times the hourly basic rate on
Sunday, New Year's Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day.

Cement Finisher

Electrician
Future Increase(s):

Add $1.60 on 6/1/16; Add $1.70 on 6/1/17
Premium Increase(s):

DOT PREMIUM: Pay two times the hourly basic rate on
Sunday, New Year’s Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day.

Fence Erector

Ironworker

Line Constructor (Electrical)

Painter

Pavement Marking Operator

Piledriver
Future Increase(s):

Add $1.44/hr on 6/1/2016.
Premium Increase(s):

DOT PREMIUM: Pay two times the hourly basic rate on
Sunday, New Year's Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day.

Roofer or Waterproofer

Teledata Technician or Installer

Tuckpointer, Caulker or Cleaner

Underwater Diver (Except on Great Lakes)

Heavy Equipment Operator - ELECTRICAL LINE CONSTRUCTION
ONLY

Determination No. 201600002

LOCAL STREET OR MISCELLANEOUS PAVING CONSTRUCTION

SKILLED TRADES

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

103 35.89 18.77 54.66

105 33.02 17.12 50.14

107 34.95 19.38 54.33

109 35.13 23.19 58.32

111 24.73 19.69 44.42

116 30.77 23.72 54.49

118 40.81 18.06 58.87

124 29.62 20.74 50.36

125 30.00 19.61 49.61

126 33.56 17.12 50.68

133 29.65 18.61 48.26

137 25.63 17.25 42.88

143 34.28 18.60 52.88

144 36.74 16.00 52.74

150 36.73 15.92 52.65
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Light Equipment Operator -ELECTRICAL LINE CONSTRUCTION ONLY

Heavy Truck Driver - ELECTRICAL LINE CONSTRUCTION ONLY

Light Truck Driver - ELECTRICAL LINE CONSTRUCTION ONLY

Groundman - ELECTRICAL LINE CONSTRUCTION ONLY

Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Single Axle or Two Axle

Three or More Axle

Articulated, Euclid, Dumptor, Off Road Material Hauler
Future Increase(s):

Add $1.60/hr on 6/3/2016.

Pavement Marking Vehicle

Shadow or Pilot Vehicle

Truck Mechanic

Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

General Laborer

Landscaper
Future Increase(s):

Add $1.00/hr eff. 06/01/2016; Add $1.00/hr eff.
06/01/2017

Premium Increase(s):
DOT PREMIUMS: 1) Pay two times the hourly basic
rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.25/hr for work on projects
involving temporary traffic control setup, for lane and
shoulder closures, when work under artificial illumination
conditions is necessary as required by the project
provisions (including prep time prior to and/or cleanup
after such time period).

Flagperson or Traffic Control Person

Fiber Optic Laborer (Outside, Other Than Concrete Encased)

Determination No. 201600002

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

151 32.65 14.96 47.61

152 28.57 13.71 42.28

153 26.53 13.55 40.08

154 22.45 11.84 34.29

TRUCK DRIVERS

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

201 19.00 0.00 19.00

203 19.00 0.00 19.00

204 34.69 20.38 55.07

205 19.00 0.00 19.00

206 19.00 0.00 19.00

207 19.00 0.00 19.00

LABORERS

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

301 29.01 17.39 46.40

303 27.51 20.63 48.14

304 19.31 15.21 34.52

311 18.53 0.00 18.53
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Railroad Track Laborer

Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Crane, Tower Crane, Pedestal Tower or Derrick, With or Without
Attachments, With a Lifting Capacity of Over 100 Tons, Self-Erecting
Tower Crane With a Lifting Capacity Of Over 4,000 Lbs., Crane With
Boom Dollies; Crane, Tower Crane, Pedestal Tower or Derrick, With
Boom, Leads &/or Jib Lengths Measuring 176 Ft or Over; Master
Mechanic.

Future Increase(s):
Add $1.60/hr on 6/3/2016.

Premium Increase(s):
Add $.50/hr for >200 Ton; Add $1/hr at 300 Ton; Add
$1.50/hr at 400 Ton; Add $2/hr at 500 Ton & Over.

Backhoe (Track Type) Having a Mfgr.'s Rated Capacity of 130,000 Lbs. or
Over; Caisson Rig; Crane, Tower Crane, Portable Tower, Pedestal Tower
or Derrick, With or Without Attachments, With a Lifting Capacity of 100
Tons or Under, Self-Erecting Tower Crane With a Lifting Capacity of 4,000
Lbs. & Under; Crane, Tower Crane Portable Tower, Pedestal Tower or
Derrick, With Boom, Leads &/or Jib Lengths Measuring 175 Ft or Under;
Dredge (NOT Performing Work on the Great Lakes); Licensed Boat Pilot
(NOT Performing Work on the Great Lakes); Pile Driver.

Future Increase(s):
Add $1.30/hr on 6/1/2016; Add $1.25/hr on 6/1/2017.

Premium Increase(s):
DOT PREMIUMS: 1) Pay two times the hourly basic
rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.50/hr night work premium.
See DOT'S website for details about the applicability of
this night work premium at: http://wisconsindot.gov/Page
s/doing-bus/civil-rights/labornwage/prevailing-wage-com
pliance.aspx.

Determination No. 201600002

314 17.00 5.43 22.43

HEAVY EQUIPMENT OPERATORS
 CONCRETE PAVEMENT OR BRIDGE WORK

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

541 37.67 20.38 58.05

542 37.77 21.85 59.62
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Air Track, Rotary or Percussion Drilling Machine &/or Hammers, Blaster;
Automatic Subgrader (Concrete); Backhoe (Track Type) Having a Mfgr.'s
Rated Capacity of Under 130,000 Lbs., Backhoe (Mini, 15,000 Lbs. &
Under); Boring Machine (Directional, Horizontal or Vertical); Bridge
(Bidwell) Paver; Bulldozer or Endloader; Concrete Batch Plant, Batch
Hopper; Concrete Breaker (Large, Auto, Vibratory/Sonic, Manual or
Remote); Concrete Bump Cutter, Grinder, Planing or Grooving Machine;
Concrete Conveyor System; Concrete Laser/Screed; Concrete Paver
(Slipform); Concrete Pump, Concrete Conveyor (Rotec or Bidwell Type);
Concrete Slipform Placer Curb & Gutter Machine; Concrete Spreader &
Distributor; Crane (Carry Deck, Mini) or Truck Mounted Hydraulic Crane
(10 Tons or Under); Crane With a Lifting Capacity of 25 Tons or Under;
Forestry Equipment, Timbco, Tree Shear, Tub Grinder, Processor; Gradall
(Cruz-Aire Type); Grader or Motor Patrol; Grout Pump; Hydro-Blaster
(10,000 PSI or Over); Loading Machine (Conveyor); Manhoist; Material or
Stack Hoist; Mechanic or Welder; Milling Machine; Post Hole Digger or
Driver; Scraper (Self Propelled or Tractor Drawn) 5 cu yds or More
Capacity; Shoulder Widener; Sideboom; Skid Rig; Stabilizing or Concrete
Mixer (Self-Propelled or 14S or Over); Straddle Carrier or Travel Lift;
Tractor (Scraper, Dozer, Pusher, Loader); Tractor or Truck Mounted
Hydraulic Backhoe; Trencher (Wheel Type or Chain Type); Tube Finisher;
Tugger (NOT Performing Work on the Great Lakes); Winches &
A-Frames.

Future Increase(s):
Add $1.30/hr on 6/1/2016; Add $1.25/hr on 6/1/2017.

Premium Increase(s):
DOT PREMIUMS: 1) Pay two times the hourly basic
rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.50/hr night work premium.
See DOT'S website for details about the applicability of
this night work premium at: http://wisconsindot.gov/Page
s/doing-bus/civil-rights/labornwage/prevailing-wage-com
pliance.aspx.

Backfiller; Belting, Burlap, Texturing Machine; Broom or Sweeper;
Compactor (Self-Propelled or Tractor Mounted, Towed & Light
Equipment); Concrete Finishing Machine (Road Type); Environmental
Burner; Farm or Industrial Type Tractor; Fireman (Pile Driver & Derrick
NOT Performing Work on the Great Lakes); Forklift; Greaser; Jeep Digger;
Joint Sawer (Multiple Blade); Launch (NOT Performing Work on the Great
Lakes); Lift Slab Machine; Mechanical Float; Mulcher; Power Subgrader;
Robotic Tool Carrier (WIth or Without Attachments); Self Propelled Chip
Spreader; Shouldering Machine; Skid Steer Loader (With or Without
Attachments); Telehandler; Tining or Curing Machine.

Future Increase(s):
Add $1.30/hr on 6/1/2016; Add $1.25/hr on 6/1/2017.

Premium Increase(s):
DOT PREMIUMS: 1) Pay two times the hourly basic
rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.50/hr night work premium.
See DOT'S website for details about the applicability of
this night work premium at: http://wisconsindot.gov/Page
s/doing-bus/civil-rights/labornwage/prevailing-wage-com
pliance.aspx.

Determination No. 201600002

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

543 37.27 21.85 59.12

544 37.27 21.85 59.12
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Air Compressor (&/or 400 CFM or Over); Air, Electric or Hydraulic Jacking
System; Automatic Belt Conveyor & Surge Bin; Boiler (Temporary Heat);
Concrete Proportioning Plant; Crusher, Screening or Wash Plant;
Generator (&/or 150 KW or Over); Heaters (Mechanical); High Pressure
Utility Locating Machine (Daylighting Machine); Mudjack; Oiler; Prestress
Machine; Pug Mill; Pump (3 Inch or Over) or Well Points; Rock, Stone
Breaker; Screed (Milling Machine); Stump Chipper; Tank Car Heaters;
Vibratory Hammer or Extractor, Power Pack.

Fiber Optic Cable Equipment.

Work Performed on the Great Lakes Including Diver; Wet Tender or
Hydraulic Dredge Engineer.

Work Performed on the Great Lakes Including 70 Ton & Over Tug
Operator; Assistant Hydraulic Dredge Engineer; Crane or Backhoe
Operator; Hydraulic Dredge Leverman or Diver's Tender; Mechanic or
Welder.

Future Increase(s):
Add $1.25/hr on 1/1/2017.

Premium Increase(s):
Add $.50/hr for Friction Crane, Lattice Boom or Crane
Certification (CCO).

Work Performed on the Great Lakes Including Deck Equipment Operator
or Machineryman (Maintains Cranes Over 50 Tons or Backhoes 115,000
Lbs. or more); Tug, Launch or Loader, Dozer or Like Equipment When
Operated on a Barge, Breakwater Wall, Slip, Dock or Scow, Deck
Machinery.

Work Performed on the Great Lakes Including Deck Equipment Operator;
Machineryman or Fireman (Operates 4 Units or More or Maintains Cranes
50 Tons or Under or Backhoes 115,000 Lbs. or Under); Deck Hand, Deck
Engineer or Assistant Tug Operator; Off Road Trucks - Great Lakes
ONLY.

Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Crane, Tower Crane, Pedestal Tower or Derrick, With or Without
Attachments, With a Lifting Capacity of Over 100 Tons, Self Erecting
Tower Crane With a Lifting Capacity of Over 4,000 Lbs., Crane With Boom
Dollies; Crane, Tower Crane, Pedestal Tower or Derrick, With Boom,
Leads and/or Jib Lengths Measuring 176 Ft or Over; Master Mechanic.

Determination No. 201600002

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

545 31.62 19.78 51.40

546 21.00 0.00 21.00

547 41.65 21.71 63.36

548 44.05 23.24 67.29

549 36.72 21.15 57.87

550 36.72 21.15 57.87

HEAVY EQUIPMENT OPERATORS
 ASPHALT PAVEMENT OR OTHER WORK

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

551 36.67 19.78 56.45
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Backhoe (Track Type) Having a Mfgr.'s Rated Capacity of 130,000 Lbs. or
Over; Caisson Rig; Crane, Tower Crane, Portable Tower, Pedestal Tower
or Derrick, With or Without Attachments, With a Lifting Capacity of 100
Tons or Under, Self-Erecting Tower Crane With a Lifting Capacity Of
4,000 Lbs. & Under; Crane, Tower Crane, Portable Tower, Pedestal
Tower or Derrick, With Boom, Leads &/or Jib Lengths Measuring 175 Ft or
Under; Dredge (NOT Performing Work on the Great Lakes); Licensed
Boat Pilot (NOT Performing Work on the Great Lakes); Pile Driver.

Future Increase(s):
Add $1.30/hr on 6/1/2016; Add $1.25/hr on 6/1/2017.

Premium Increase(s):
DOT PREMIUMS: 1) Pay two times the hourly basic
rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.50/hr night work premium.
See DOT'S website for details about the applicability of
this night work premium at: http://wisconsindot.gov/Page
s/doing-bus/civil-rights/labornwage/prevailing-wage-com
pliance.aspx.

Air, Track, Rotary or Percussion Drilling Machine &/or Hammers, Blaster;
Asphalt Heater, Planer & Scarifier; Asphalt Milling Machine; Asphalt
Screed; Backhoe (Track Type) Having a Mfgr.'s Rated Capacity of Under
130,000 Lbs., Backhoe (Mini, 15,000 Lbs. & Under); Bituminous (Asphalt)
Plant & Paver, Screed; Boring Machine (Directional, Horizontal or
Vertical); Bulldozer or Endloader; Concrete Breaker (Large, Auto,
Vibratory/Sonic, Manual or Remote); Concrete Conveyor System;
Concrete Laser/Screed; Concrete Slipform Placer Curb & Gutter Machine;
Crane (Carry Deck, Mini) or Truck Mounted Hydraulic Crane (10 Tons or
Under); Crane With a Lifting Capacity of 25 Tons or Under; Forestry
Equipment, Timbco, Tree Shear, Tub Grinder, Processor; Gradall
(Cruz-Aire Type); Grader or Motor Patrol; Hydro-Blaster (10,000 PSI or
Over); Loading Machine (Conveyor); Manhoist; Material or Stack Hoist;
Mechanic or Welder; Milling Machine; Post Hole Digger or Driver; Railroad
Track Rail Leveling Machine, Tie Placer, Extractor, Tamper, Stone Leveler
or Rehabilitation Equipment; Roller (Over 5 Ton); Scraper (Self Propelled
or Tractor Drawn) 5 cu yds or More Capacity; Shoulder Widener;
Sideboom; Skid Rig; Stabilizing or Concrete Mixer (Self-Propelled or 14S
or Over); Tractor (Scraper, Dozer, Pusher, Loader); Tractor or Truck
Mounted Hydraulic Backhoe; Trencher (Wheel Type or Chain Type); Tube
Finisher; Tugger (NOT Performing Work on the Great Lakes); Winches &
A-Frames.

Future Increase(s):
Add $1.30/hr on 6/1/2016; Add $1.25/hr on 6/1/2017.

Determination No. 201600002

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

552 37.77 21.85 59.62

553 36.72 21.50 58.22
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Backfiller; Broom or Sweeper; Compactor (Self-Propelled or Tractor
Mounted, Towed & Light Equipment); Concrete Finishing Machine (Road
Type); Environmental Burner; Farm or Industrial Type Tractor; Fireman
(Asphalt Plant, Pile Driver & Derrick NOT Performing Work on the Great
Lakes); Forklift; Greaser; Hoist (Tugger, Automatic); Jeep Digger; Joint
Sawer (Multiple Blade); Launch (NOT Performing Work on the Great
Lakes); Lift Slab Machine; Mechanical Float; Mulcher; Power Subgrader;
Robotic Tool Carrier (With or Without Attachments); Roller (Rubber Tire, 5
Ton or Under); Self-Propelled Chip Spreader; Shouldering Machine; Skid
Steer Loader (With or Without Attachments); Telehandler.

Future Increase(s):
Add $1.30/hr on 6/1/2016; Add $1.25/hr on 6/1/2017.

Air Compressor (&/or 400 CFM or Over); Air, Electric or Hydraulic Jacking
System; Augers (Vertical & Horizontal); Automatic Belt Conveyor & Surge
Bin; Boiler (Temporary Heat); Crusher, Screening or Wash Plant;
Generator (&/or 150 KW or Over); Heaters (Mechanical); High Pressure
Utility Locating Machine (Daylighting Machine); Mudjack; Oiler; Prestress
Machine; Pug Mill; Pump (3 Inch or Over) or Well Points; Rock, Stone
Breaker; Screed (Milling Machine); Stump Chipper; Tank Car Heaters;
Vibratory Hammer or Extractor, Power Pack.

Future Increase(s):
Add $1.60/hr on 6/3/2016.

Fiber Optic Cable Equipment.

Determination No. 201600002

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

554 36.72 21.50 58.22

555 32.62 20.38 53.00

556 21.00 0.00 21.00
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Includes single family houses or apartment buildings of no more than four (4) stories in height and all buildings,
structures or facilities that are primarily used for agricultural or farming purposes, excluding commercial buildings. For
classification purposes, the exterior height of a residential building, in terms of stories, is the primary consideration. All
incidental items such as site work, driveways, parking lots, private sidewalks, private septic systems or sewer and
water laterals connected to a public system and swimming pools are included within this definition. Residential
buildings of five (5) stories and above are NOT included within this definition.

Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Acoustic Ceiling Tile Installer

Boilermaker

Bricklayer, Blocklayer or Stonemason

Cabinet Installer

Carpenter

Carpet Layer or Soft Floor Coverer

Cement Finisher

Drywall Taper or Finisher

Electrician

Elevator Constructor

Fence Erector

Fire Sprinkler Fitter

Glazier

Heat or Frost Insulator

Insulator (Batt or Blown)

Ironworker

Lather

Marble Finisher

Marble Mason

Metal Building Erector

Overhead Door Installer

Painter

Pavement Marking Operator

Determination No. 201600002

RESIDENTIAL OR AGRICULTURAL CONSTRUCTION

SKILLED TRADES

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

101 34.13 20.79 54.92

102 30.21 21.97 52.18

103 30.00 2.54 32.54

104 20.00 0.46 20.46

105 32.80 0.00 32.80

106 24.04 4.89 28.93

107 25.00 12.00 37.00

108 20.00 0.00 20.00

109 27.00 6.24 33.24

110 43.84 27.09 70.93

111 17.00 0.17 17.17

112 39.66 21.11 60.77

113 38.27 14.42 52.69

114 17.00 0.00 17.00

115 17.12 6.68 23.80

116 24.30 14.25 38.55

117 32.80 0.00 32.80

119 25.72 18.54 44.26

120 30.00 2.54 32.54

121 13.60 6.57 20.17

123 26.00 5.11 31.11

124 28.84 7.83 36.67

125 30.00 19.61 49.61
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Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Plasterer

Plumber

Refrigeration Mechanic

Roofer or Waterproofer
Future Increase(s):

Add $1.25/hr eff. 06/01/2016

Sheet Metal Worker

Steamfitter

Teledata Technician or Installer

Temperature Control Installer

Terrazzo Finisher

Terrazzo Mechanic

Tile Finisher

Tile Setter

Tuckpointer, Caulker or Cleaner

Well Driller or Pump Installer

Siding Installer

Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Single Axle or Two Axle

Three or More Axle

Pavement Marking Vehicle

Truck Mechanic

Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

General Laborer

Asbestos Abatement Worker

Determination No. 201600002

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

129 22.00 0.00 22.00

130 38.37 5.96 44.33

132 28.50 2.56 31.06

133 30.45 18.60 49.05

134 26.13 17.37 43.50

135 15.00 2.04 17.04

137 22.50 12.74 35.24

138 21.42 7.84 29.26

139 25.72 18.54 44.26

140 31.55 18.26 49.81

141 30.00 0.00 30.00

142 31.00 0.00 31.00

143 25.00 2.99 27.99

146 29.00 0.00 29.00

147 17.00 0.65 17.65

TRUCK DRIVERS

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

201 20.00 0.42 20.42

203 18.75 2.00 20.75

205 18.75 2.00 20.75

207 18.75 2.00 20.75

LABORERS

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

301 20.00 8.29 28.29

302 18.00 5.52 23.52

Page 29 of 30



Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Landscaper

Fiber Optic Laborer (Outside, Other Than Concrete Encased)

Final Construction Clean-Up Worker

Fringe Benefits Must Be Paid On All Hours Worked

CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL

Asphalt Heater, Planer & Scarifier; Asphalt Milling Machine; Asphalt
Screed; Backhoe (Track Type); Backhoe (Mini, 15,000 Lbs. & Under);
Bituminous (Asphalt) Plant & Paver, Screed; Boring Machine (Directional,
Horizontal or Vertical); Bulldozer or Endloader; Concrete Breaker (Large,
Auto, VIbratory/Sonic, Manual or Remote); Concrete Bump Cutter,
Grinder, Planing or Grooving Machine; Concrete Conveyor System;
Concrete Laser/Screed; Concrete Paver (Slipform); Concrete Pump,
Concrete Conveyor (Rotec or Bidwell Type); Concrete Slipform Placer
Curb & Gutter Machine; Concrete Spreader & DIstributor; Crane (Carry
Deck, Mini) or Truck Mounted Hydraulic Crane (10 Tons or Under); Crane
With a Lifting Capacity of 25 Tons or Under; Crane, Shovel, Dragline,
Clamshells; Forestry Equipment, TImbco, Tree Shear, Tub Grinder,
Processor; Grader or Motor Patrol; Grout Pump; Hydro-Blaster (10,000
PSI or Over); Loading Machine (Conveyor); Manhoist; Material or Stack
Hoist; Mechanic or Welder; Milling Machine; Roller (Over 5 Ton); Scraper
(Self Propelled or Tractor Drawn) 5 cu yds or More Capacity; Shoulder
Widener; Skid Rig; Stabilizing or Concrete Mixer (Self-Propelled or 14S or
Over); Tractor (Scraper, Dozer, Pusher, Loader); Tractor or Truck
Mounted Hydraulic Backhoe; Tractor or Truck Mounted Hydraulic Crane
(10 Tons or Under); Trencher (Wheel Type or Chain Type); WInches &
A-Frames.

Air Compressor (&/or 400 CFM or Over); Air, Electric or Hydraulic Jacking
System; Backfiller; Belting, Burlap, Texturing Machine; Boiler (Temporary
Heat); Broom or Sweeper; Compactor (Self-Propelled or Tractor Mounted,
Towed & LIght Equipment); Concrete Finishing Machine (Road Type);
Farm or Industrial Type Tractor; Forklift; Generator (&/or 150 KW or Over);
Heaters (Mechanical); High Pressure Utility Locating Machine (Daylighting
Machine); Jeep Digger; Lift Slab Machine; Mulcher; Oiler; Post Hole
Digger or Driver; Power Subgrader; Pump (3 Inch or Over) or Well Points;
Robotic Tool Carrier (With or Without Attachments); Rock, Stone Breaker;
Roller (Rubber Tire, 5 Tons or Under); Screed (Milling Machine); Self
Propelled Chip Spreader; Shouldering Machine; Skid Steer Loader (With
or Without Attachments); Stump Chipper; Telehandler; Vibratory Hammer
or Extractor, Power Pack.

Future Increase(s):
Add $1.60/hr on 5/30/2016.

Determination No. 201600002

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

303 22.61 0.00 22.61

311 18.53 0.00 18.53

315 15.00 0.00 15.00

HEAVY EQUIPMENT OPERATORS
 RESIDENTIAL OR AGRICULTURAL CONSTRUCTION

HOURLY HOURLY
BASIC RATE FRINGE

$ $ $

557 25.00 9.78 34.78

558 34.17 19.15 53.32

*************************************************************** END OF RATES ***************************************************************
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Department of Workforce Development 
Equal Rights Division 

STATE OF WISCONSIN 

P.O. Box 8928 
Madison, WI 53708-8928 
Telephone: (608) 266-6860 

€®~DWD 
Fax: (608) 267-4592 

Department of Workforce Development 

TTY: (608) 264-8752 
Scott Walker, Governor 

Reginald J, Newson, Secretary 

The documents following the Prevailing Wage Rate Determination consist of twenty pages 
(including this one) of various forms/documents that will be used throughout the 
completion of the project. This prevailing wage rate determination and its underlying legal 
requirements outlined in the attached documents apply for the life of this project even 
though work on the project continues into 2017 or beyond. The chart below lists the form 
number, form/document name, the party who uses the document, and the document's 
number of pages. If you have any questions regarding these forms please call the 
Prevailing Wage Office at (608)266-6861. 

ERD FormL> < FOrm Name , ........ .... 'PartyWhoUses the Forme> . 
. Number I"'::'" '.' ' ••• ' < .. ,.... ..•..... :'.', . • •.... .' '.... ·c. ,,' .··.·c...:.·.· .. ' :.' ..... '. 

Pa!jes 
.'. 

July 2015 description of recent changes to Wisconsin's prevailing wage 1 
laws resulting from enactment of the 2015-17 State Budget Bill. 

Prevailing Wage - Public Entity Explanation of project owner 2 
Project Owners responsibilities 

16056 Post the White Sheet Contracting agency 1 

10908 Consolidated List of Debarred Any party contracting someone to 4 
Contractors complete work on a prevailing wage 

project 

Prevailing Wage - Contractors Explanation of contractor 2 
responsibilities 

7777 Disclosure of Ownership Contractors that meet the criteria set 1 
out in (3)(A)&(B) of the form 

5724 Prime Contractor Affidavit of Prime contractor files with contracting 2 
Compliance agency upon completion of the work 

before receiving final payment 

10584 Agent or Subcontractor Affidavit of Subcontractors file with their awarding 2 
Compliance contractor upon completion of their 

work on the project before receiving 
final payment 

10880 Request to Employ Contractors wishing to employ a 1 
Subjourneyperson subjourneyperson( s) 

Additional General Prevailing Wage General information for public entity or 3 
Law Information any other interested party 

. : .. '. ". c'· .. , 
. ......... : .... '.' " : ". , .. ..... ' . . ............ • 

12/22/2015 

ERD-7087-MAD-E (R. 01/2011) 



Department of Workforce Development 
Equal Rights Division 
P.O. Box 8928 
Madison, WI 53708-8928 
Telephone: (608) 266-6860 
Fax: (608) 267-4592 
TTY: (608) 264-8752 

STATE OF WISCONSIN 

(£®~DWD 
Department of Workforce Development 

Scott Walker, Governor 
Reginald J. Newson, Secretary 

THE 2015-17 BUDGET BILL MADE SIGNIFICANT CHANGES TO WISCONSIN'S 
PREVAILING WAGE LAWS. HOWEVER, THOSE CHANGES DO NOT GO INTO 
EFFECT UNTIL JANUARY 1,2017. 

During calendar year 2016, DWD will continue to enforce prevailing wage laws for local 
governmental unit and state agency public works projects under current prevailing wage 
laws. 

2015 Wisconsin Act 55 (the budget bill) repealed the state prevailing wage law for local 
governmental units such as villages, towns, cities, school districts, or sewerage 
districts effective January 1, 2017. However, if a local governmental unit: 

eissues a Request for Bids before January 1,2017, for a project of public works 
that is subject to bidding or, 

eenters into a contract before January 1,2017, for a project of public works that is 
not subject to bidding, 

then those public works projects are subject to the current prevailing wage law 
(§66.0903, Wis. Stats.) through the life of the project. Projects of public works with 
prevailing wage project determinations issued prior to 2017 continue to be subject to the 
current prevailing wage law through the life of the project even though the project may 
have work going on in 2017 or subsequent years. 

Contractors working on local governmental unit projects with prevailing wage rate 
determinations must continue to pay employees the appropriate prevailing wage and 
maintain required prevailing wage payroll records. For instance, if a contractor is 
working in 2018 on a public works project with a project determination issued prior to 
2017, then the contractor is required to comply with the "old" prevailing wage rate law 
(§66.0903, Wis. Stats.). After January 1, 2017, DWD will continue to enforce prevailing 
wage requirements for projects with DWD prevailing wage determinations issued under 
the "old" prevailing wage laws (§§ 66.0903 & 103.49, Wis. Stats.). 

For new public works projects starting on January 1, 2017, state prevailing wage law will 
only apply to state agency and state highway projects. Prevailing wage rates 
applicable to state agencies will be those issued by the U.S. Department of Labor under 
the Davis-Bacon Act, 40 U.S.C. 3142. The Wisconsin Department of Administration will 
enforce the new state agency prevailing wage law (§16.856, Wis. Stats.) and the 
Wisconsin Department of Transportation will continue to enforce prevailing wage on 
state highway projects (under a law renumbered as §84.062, Wis. Stats.). 

(Updated-122215) 



Department of Workforce Development 
Equal Rights Division 
P,O, Box 8928 
Madison, WI 53708-8928 
Telephone: (608) 266-6860 
Fax: (608) 267-4592 
TTY: (608) 264-8752 

STATE OF WISCONSIN 

€®~DWD 
Department of Workforce Development 

Scott Walker, Governor 
Reginald J. Newson, Secretary 

PREVAILING WAGE - Public Entity Project Owners 

Any public works project that has a total estimated project cost that equals or exceeds 
single-trade or multiple-trade project thresholds requires a prevailing wage rate 
determination issued by the Department of Workforce Development (DWD). Public 
works include erecting, constructing, remodeling, repairing, demolishing, alterations, 
painting and decorating projects for a local governmental unit or state agency. State 
law excludes minor service or maintenance work, warranty work, or work under a 
supply-and-installation contract. There is a statutory definition for most of these 
exclusions. The prevailing wage law that applies to local governmental units is 
§66.0903, Wis. Stats. The prevailing wage law that applies to state agencies is §103.49, 
Wis. Stats. The applicable administrative rules for all public entities are DWD 290 and 
DWD 294, Wis. Adm. Code. 

Thresholds 
A "single-trade project of public works" means a project in which a single trade accounts for 85% or 

more of the total labor cost ofthe project. The single trade threshold is $48,000. 
A "multiple-trade project of public works" means a project in which no single trade accounts for 85% 

or more of the total labor cost of the project, 
(a) The multiple-trade threshold is $100,000, unless a municipality falls under the description in 

(b). 
(b) The multiple-trade threshold of $234,000 applies to public works projects erected, 

constructed, repaired, remodeled, or demolished by a private contractor for ea city or village 
with a population less than 2500 or ea town. 

A local governmental unit or state agency that has a public works project that equals or 
exceeds the prevailing wage thresholds must do all of the following: 

• Request a prevailing wage rate determination for the project from DWD at least 
30 days before soliciting bids or negotiating contracts. An Application for 
Prevailing Wage Rate Determination is available on the DWD website: 
http://dwd.wisconsin.gov/er/prevailingwagerate/default.htm 
To avoid waiting for a project determination use the on-line application system 
that permits the user to generate a determination immediately and save all 
documents in PDF form to the user's computer. Use this project determination on 
line application at the following address: 

ERD-7087-MAD-E (R 01/2011) 



http://dwd.wisconson.gov/er/prevailingwagerate/pwonlinedeterminations.htm 

• Tell potential contractors the project is subject to state prevailing wage law when 
soliciting bids. 

• Include the prevailing wage rate determination in the construction contract, or if 
there is no written contract, provide a copy of the project determination to each 
prime contractor. 

• Award contracts to contractors who do not appear on the "Consolidated List of 
Debarred Contractors." 

• Notify contractors that they are required to have a written substance abuse 
testing program in place that fulfills the requirements of §103.503, Wis. Stats., 
before commencing work on the prevailing wage project. 

• Post the prevailing wage rate determination on the project site. (This document is 
often referred to as "the white sheet.") 

• Notify project contractors that if DWD finds that a contractor violated the 
prevailing wage law, DWD will assess liquidated damages of 100% of the wages 
owed to employees. 

• Obtain an Affidavit of Compliance from each prime contractor before making final 
payment for the project. 

If the total estimated cost of the project exceeds the prevailing wage thresholds, a 
local governmental unit or state agency also must obtain a prevailing wage rate 
determination under the following circumstances: 

• when a completed facility is leased, purchased, lease-purchased or otherwise 
acquired by or dedicated to a public entity in lieu of the public entity contracting 

for the project, 

• when one public entity does work for another public entity, 

• when a private entity will construct a road, street, bridge, sanitary sewer or water 
main project and dedicate it to a local governmental unit or the state for its 
ownership or maintenance (except for some residential subdivisions). 

For more information, visit the prevailing wage website: 

http://dwd.wisconsin.gov/er/prevailingwagerate/default.htm. For further 
assistance, call the Equal Rights Division at 608-266-6861 and ask for prevailing wage. 

Project Owner - 02j14-JE 



State of Wisconsin 
Department of Workforce Development 
Equal Rights Division 
Labor Standards Bureau 

POST THE WHITE SHEET 

As the public entity receIvIng this 
prevailing wage rate determination, YOU 
ARE REQUIRED by law to post the 
prevailing wage rate determination (i.e., 
white sheet) in at least one conspicuous 
and easily accessible place on the project 
site that is available to all construction 
workers. The white sheet must remain 
posted from the onset of the project until 
all construction labor on the project has 
been completed. 
[See, Wis. Admin. Code §DWD 290.12(1)] 

Posting the white sheet inside the general contractor's 
trailer does not meet this requirement. That placement 
is not available/accessible to all workers and is not a 
location over which you have control. 

If you have questions about posting, please call 
(608)266-6861 and ask for prevailing wage intake. 

ERD-16056-P (N.IO (2007) 



Issue No. 66 
Page 1 of 4 

Consolidated List of Debarred Contractors 
Prepared and Issued By 

State of Wisconsin - Department of Workforce Development 

January 1, 2016 

This list has been prepared in accordance with the provisions of §§66.0903(12) and 103.49(7), Wis. Stats., and Chapter DWD 294 of the Wisconsin 
Administrative Code. All contractors on this list were found to have committed a "debarable offense" related to certain labor standard provisions 
determined or established for a state or local public works project. No state agency, local governmental unit or owner or developer may knowingly solicit 
bids from, negotiate with or award any contracts to or approve or allow any subcontracts with a debarred contractor, including all divisions, affiliates or 
other organizational elements of such contractor that are engaged in construction business activities, until the debarment is terminated. The name of each 
debarred contractor must remain on this list for a period of three (3) years from the termination date indicated below. The contractor is, however, only 
"debarred" from the "effective date" through the "termination date" indicated for that contractor. Questions regarding this list should be addressed to Jim 
Chiolino, Equal Rights Division, P. O. Box 8928, Madison, WI 53708 or call (608) 266-3345. Deaf, hearing or speech-impaired callers may contact the 
department by calling its TOO number (608) 264-8752. 

Name of Contractor 

A-1 Duran Roofing & 
Insulation Services, Inc. 

Abel, Mike 

Abel Electric, Inc 

Alpha Electric, LLC 

Arnie Christiansen Mason 
Contractors, LLC 

Atkins, Scott 

Boecker, Roger 

Brechtl, Mark G 

Cargill Heating and Air 
Conditioning Company, Inc 

ERD-10908-P (R. 01/2016) 

Address 

3700 N Fratney St 
Milwaukee, WI 53212 

or 
8095 NW 64th St 
Miami, FL 33166 

See, Abel Electric, Inc 

3385 Belmar Rd 
Green Bay, WI 54313 

350 Business Park Dr 
Sun Prairie, WI 53590 

2304 65th Dr 
Franksville, WI 53126 

See, Freedom Insulation, Inc 

See, R-Way Pumping, Inc 

See, Ecodec, Inc 

3049 Edgewater La 
La Crosse, WI 54603 

Effective 
Date 

11/1/14 

9/1/12 

8/1/15 

9/1/14 

3/1/14 

Termination 
Date 

10/31/17 

8/31/15 

7/31/18 

8/31/16 

2/28/17 

Cause 
Code 
1,2 

and 4 

1 

4 

1,2 
and4 

1 and 2 

Date of 
Violation(s) 

2011-
2012 

2011 

2014 

2011 

2011 

Limitationsl 
Deviations 

None 

None 

None 

None 

None 
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Name of Contractor Address Effective Termination Cause Date of Limitationsl 
Date Date Code Violation(s) Deviations 

Castlerock Commercial PO Box 11699 2/1/12 1/31/15 1,2 2009 & None 
Construction, Inc Milwaukee, WI 53211-0699 and 4 2010 

Christiansen, Andy See, Arnie Christiansen Mason 
Contractors, LLC 

Christiansen, Arnold See, Arnie Christiansen Mason 
Contractors, LLC 

Darnick, Gregory L See, Darnick Trucking, LLC 

Darnick Trucking, LLC W914 County Rd V 11/1/14 10/31/15 1,2 2012 & None 
Berlin, WI 54923 and 4 2013 

DemlEx Group, Inc 805 S Adams St 1211/11 11/30/14 1 and 2 2010 None 
Manito, IL 61546 

Duran, Bernardo See, A-1 Duran Roofing & 
Insulation Services and RRS2 
Inc 

Ecodec, Inc 5106 Wintergreen Dr 10/1/14 9130/17 1 2011 & None 
Madison, WI 53704 2012 

Fisher, Ed &Ior See, DemlEx Group, Inc 
Fisher, Rhonda 

Freedom Insulation, Inc 117925 219th Ave 9/1/11 8/31/14 1 2008- None 
Chippewa Falls, WI 54729 2010 

Froode, Kathleen M See, Masonry Specialists II, LLC 

Galstad, Michael E (aka See, Cargill Heating and Air 
Michael Earl Galstad) Conditioning Company, Inc 

Gjolaj, Oed See, Horizon Bros Painting Corp 
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Name of Contractor Address Effective Termination Cause Date of Limitationsl 
Date Date Code Violation(s) Deviations 

Grade A Construction, Inc 157 Enterprise Rd 1/1/16 12131/19 1,2 2014 None 
Delafield, WI 53018 and 4 

Horizon Bros Painting Corp 1053 Kendra La 10/1114 9130/16 4 2012 None 
Howell, MI 48843 

JT Roofing, Inc 350 Tower Dr 6/1/12 5/31/15 1,2 2007 & None 
Saukville, WI 53080 and 4 2008 

Jinkins, Richard See, Castle rock Commercial 
Construction, Inc 

John's Concrete See, Wagner Companies, Inc, 
dba John's Concrete 

Kolt, Joseph J See, Alpha Electric, LLC 

Masonry Specialists II, LLC 5109 Briarwood Ct 8/1/15 7/31/18 4 2014 None 
Racine, WI 53402 

Mid-W Enterprises, Inc 1730 22nd Avenue 6/1/15 5/31/17 1,2 2013 None 
Kenosha, WI 53140 and 4 

Midwest Construction Co, Inc See, Mid-W Enterprises, Inc 

Oden, Cassie See, A-1 Duran Roofing & 
Insulation Services and RRS2 
Inc 

Ofstie, Darin See, Precision Excavating and 
Grading, LLC 

Peret, Robert See, A-1 Duran Roofing & 
Insulation Services and RRS2 Inc 
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Name of Contractor Address Effective Termination Cause Date of Limitationsl 
Date Date Code Violation(s) Deviations 

Precision Excavating and 2104 Pierce Saint Croix Rd 5/1/11 4/30/14 1.2 2006- None 
Grading, LLC or Precision Baldwin, WI 54002 and 4 2008 
Excavating Enterprises, LLC 

R-Way Pumping, Inc 3023 Lake Maria Rd 3/1/12 2/28/15 1,2 2008 None 
Freeport, MN 56331 and 4 

RRS2 Inc. 133 N Jackson St, #427 11/1/14 10/31117 1,2 2011- None 
Milwaukee, WI 53202 and 4 2012 

or 
1313 N Franklin PI, #805 
Milwaukee, WI 53202 

Thull, Gerald T See, JT Roofing, Inc 

Ventura, Robert See, Mid-W Enterprises, Inc 

Wagner, Cory L See, Wagner Companies, Inc 

Wagner Companies, Inc, dba 2063 Georgia Ave 8/1/15 7/31/18 1 2013 None 
John's Concrete Racine, WI 53404 

Yaresh, Kathleen R See, Grade A Construction, Inc 

Cause Code: 1 - Failure to Pay Straight Time 2 - Failure to Pay Overtime 3 = Kickback 4 = Payroll Records. 



Department of Workforce Development 
Equal Rights Division 
P.O. Box 8928 
Madison, WI 53708-8928 
Telephone: (608) 266-6860 
Fax: (608) 267-4592 
TTY: (608) 264-8752 

STATE OF WISCONSIN 

€®~DWD 
Department of Workforce Development 

Scott Walker, Governor 
Reginald J. Newson, Secretary 

PREVAILING WAGE - Contractors 

Any public works project that has a total estimated project cost that equals or exceeds 
prevailing wage project thresholds requires a prevailing wage rate determination 
issued by the Department of Workforce Development (DWD). Public works include 
erecting, constructing, remodeling, repairing, demolishing, alterations, painting and 
decorating projects for a local governmental unit or state agency. State law excludes 
minor service or maintenance work, warranty work, or work under a supply-and­
installation contract. There is a statutory definition for most of these exclusions. The 
prevailing wage laws that apply to local governmental units and their contractors are 
§§66.0903 and 103.503, Wis. Stats. The prevailing wage laws that apply to state 
agencies and their contractors are §§103.49 and 103.503, Wis. Stats. The applicable 
administrative rules for all prevailing wage projects are DWD 290 and DWD 294, Wis. 
Adm. Code. These laws include provisions that apply to all contractors and 
subcontractors working on prevailing wage projects. 

Any contractor or subcontractor working on a local governmental unit or state 
agency's public works project that equals or exceeds current prevailing wage project 
thresholds must do all of the following: 

• Receive and review the project's prevailing wage rate determination (i.e., white 
sheet). 

• Tell subcontractors the project is subject to state prevailing wage law and include 
the prevailing wage rate determination in the construction contract, or if there is 
no written contract, provide a copy of the project determination to each 
subcontractor. 

• Hire subcontractors who do not appear on the "Consolidated List of Debarred 
Contractors." 

• Have a written substance abuse testing program in place that fulfills the 
requirements of §103.503, Wis. Stats., before commencing work on the project. 

ERO-7087-MAO-E (R. 01/2011) 



• Notify subcontractors that if DWD finds that a contractor or subcontractor 
violated the prevailing wage law, DWD will assess liquidated damages of 100% of 
the wages owed to employees. 

• Apply to DWD for subjourney wage rates prior to employing these individuals on 
the project. 

• Receive and retain a completed Affidavit of Compliance from each subcontractor 
brought on to the project before providing final payment to those subcontractors. 

• Submit a completed Affidavit of Compliance to the contractor who brought the 
subcontractor on to the project before receiving final payment for the project. 

• Maintain payroll records for 3 years that comply with §§66.0903(1O)(a) or 
103.49(S)(a), Stats. and DWD 274.06. 

• Respond to requests from DWD or the project owner to provide payroll records 
and/or respond to prevailing wage complaints filed by employees or third parties. 

For more information, visit the prevailing wage website: 
http://dwd.wisconsin.gov/er/prevailingwagerate/default.htm. For further assist-
ance, call the Equal Rights Division at 608-266-6861 and ask for prevailing wage. 

Contractors - 02/14-JE 



State of Wisconsin 
Department of Workforce Development 
Equal Rights Division 

Disclosure of Ownership 

The statutory authority for the use of this form is prescribed in Sections 66.0903(12)(d), 66.0904(10)(d) and 103.49(7)(d), Wisconsin 
Statutes. 
The use of this form is mandatory. The penalty for failing to complete this form is prescribed in Section 103.005(12), Wisconsin 
Statutes. 
Personal information you provide may be used for secondary purposes [Privacy Law, s. 15.04(1) (m), Wisconsin Statutes]. 

(1) On the date a contractor submits a bid to or completes negotiations with a state agency, local governmental unit, or 
developer, investor or owner on a project subject to Section 66.0903, 66.0904 or 1 03.49,Wisconsin Statutes, the 
contractor shall disclose to such state agency, local governmental unit, or developer, investor or owner, the name of 
any "other construction business," which the contractor, or a shareholder, officer or partner of the contractor, owns or 
has owned within the preceding three (3) years. 

(2) The term "other construction business" means any business engaged in the erection, construction, remodeling, 
repairing, demolition, altering or painting and decorating of buildings, structures or facilities. It also means any 
business engaged in supplying mineral aggregate, or hauling excavated material or spoil as provided by Sections 
66.0903(3),66.0904(2),103.49(2) and 103.50(2), Wisconsin Statutes. 

(3) This form must ONLY be filed, with the state agency project owner, local governmental unit project owner, or 
developer, investor or owner of a publicly funded private construction project that will be awarding the contract, if both 
(A) and (8) are met. 
(A) The contractor, or a shareholder, officer or partner of the contractor: 

(1) Owns at least a 25% interest in the "other construction business," indicated below, on the date the contractor· 
submits a bid or completes negotiations; or 

(2) Has owned at least a 25% interest in the "other construction business" at any time within the preceding three 
(3) years. 

(8) The Wisconsin Department of Workforce Development (DWD) has determined that the "other construction 
business" has failed to pay the prevailing wage rate or time and one-half the required hourly basic rate of pay, for 
hours worked in excess of the prevailing hours of labor, to any employee at any time within the preceding three (3) 
years. 

Other Construction Business 

Business Name 

Street Address or POBox I City I State I Zip Code 

Business Name 

Street Address or POBox I City I State I Zip Code 

Business Name 

Street Address or POBox I City I State I Zip Code 

Business Name 

Street Address or POBox I City I State I Zip Code 

I hereby state under penalty of perjury that the information, contained In thIS document, IS true and 
t d" t kid d b r f accura e accor In!:! 0 my now e l!:!e an e Ie" 

Print the Name of Authorized Officer 

Authorized Officer Signature I Date Signed 

Corporation, Partnership or Sole Proprietorship Name 

Street Address or POBox ICily I State I Zip Code 

If you have any questions call (608) 266-6861 

ERD-7777 (R 01/2011) 



State of Wisconsin 
Department of Workforce Development 
Equal Rights Division 

Prime Contractor Affidavit of Compliance 
With Prevailing Wage Rate Determination 

Authorization for this form is provided under Sections 66.0903(9)(c), 66.0904(7)(c) and 103.49(4r)(c) 
Wisconsin Statutes. 
The use of this form is mandatory. The penalty for failing to complete this form is prescribed in Section 
103.005(12), Wisconsin Statutes. 
Personal information you provide may be used for secondary purposes [Privacy Law, s. 15.04(1 )(m), 
Wisconsin Statutes]. 

This form must ONLY be filed with the Awarding Agency indicated below. 

Project Name 

DWD Determination Number Project Number (if applicable) 
State Of ) 

Date Determination Issued Date of Contract 
)SS 

Awarding Agency 
County Of ) 

Date Work Completed 

After being duly sworn, the person whose name and signature appears below hereby states under penalty of 
perjury that 
• I am the duly authorized officer of the corporation, partnership, sole proprietorship or business indicated 

below and have recently completed all of the work required under the terms and conditions of a contract 
with the above-named awarding agency and make this affidavit in accordance with the requirements set 
forth in Section 66.0903(9)(c), 66.0904(7)(c) or 103.49(4r)(c), Wisconsin Statutes and Chapter DWD 290 
of the Wisconsin Administrative Code in order to obtain FINAL PAYMENT from such awarding agency. 

• I have fully complied with all the wage and hour requirements applicable to this project, including all of the 
requirements set forth in the prevailing wage rate determination indicated above which was issued for 
such project by the Department of Workforce Development on the date indicated above. 

• I have received the required affidavit of compliance from each of my agents and subcontractors that 
performed work on this project and have listed each of their names and addresses on page 2 of this 
affidavit. 

• I have full and accurate records that clearly indicate the name and trade or occupation of every worker(s) 
that I employed on this project, including an accurate record of the hours worked and actual wages paid to 
such worker(s). 

• I will retain the records and affidavit(s) described above and make them available for inspection for a 
period of at least three (3) years from the completion date indicated above at the address indicated below 
and shall not remove such records or affidavit(s) without prior notification to the awarding agency indicated 
above. 

Name of Corporation, Partnership, Sole Proprietorship, Business, State Agency or Local Governmental Unit 

Street Address I City I State Zip Code I Telephone Number 

Print Name of Authorized Officer Date Signed 

Signature of Authorized Officer 

ERD-5724 (R 11/2010) 



Name 

Street Add ress 

City 

Telephone Number 

Name 

Street Address 

City 

Telephone Number 

Name 

Street Address 

City 

Telephone Number 

Name 

Street Address 

City 

Telephone Number 

Name 

Street Address 

City 

Telephone Number 

Name 

Street Address 

City 

Telephone Number 

List of Agents and Subcontractors 

Name 

Street Address 

I State I Zip Code City 

Telephone Number 

Name 

Street Address 

I State I Zi P Code City 

Telephone Number 

Name 

Street Address 

I State I Zip Code City 

Telephone Number 

Name 

Street Address 

I State I Zip Code City 

Telephone Number 

Name 

Street Add ress 

I State I Zip Code City 

Telephone Number 

Name 

Street Address 

I State I Zip Code City 

Telephone Number 

If you have any questions call (608) 266-6861 
Page 2 - ERD 5724 

I State I Zip Code 

I State I Zip Code 

I State I Zip Code 

I State I Zip Code 

I State I Zip Code 

I State I Zip Code 



State of Wisconsin 
Department of Workforce Development 
Equal Rights Division 

Agent or Subcontractor Affidavit of Compliance 
With Prevailing Wage Rate Determination 

Authorization for this form is provided under Sections 66.0903(9)(b), 66.0904(7)(b) and 103.49(4r)(9b), 
Wisconsin Statutes. The use of this form is mandatory. The penalty for failing to complete this form is 
prescribed in Section 103.005(12), Wisconsin Statutes. 
Personal information you provide may be used for secondary purposes [Privacy Law, Section 15.04(1 )(m), 
Wisconsin Statutes]. 

This form must ONLY be filed with the Awarding Contractor indicated below. 

Project Name 

DWD Determination Number Project Number (if applicable) 
State Of ) 

Date Determination Issued Date of Subcontract 
)SS 

Awarding Contractor 
County Of ) 

Date Work Completed 

After being duly sworn, the person whose name and signature appears below hereby states under penalty of 
perjury that 
• I am the duly authorized officer of the corporation, partnership, sole proprietorship or business indicated 

below. We have recently completed all of the work required under the terms and conditions of a 
subcontract with the above-named awarding contractor. We make this affidavit in accordance with the 
requirements set forth in Section 66.0903(9)(b), 66.0904(7)(b) or 103.49(4r)(b), Wisconsin Statutes and 
Chapter DWD 290 of the Wisconsin Administrative Code in order to obtain FINAL PAYMENT from such 
awarding contractor. 

• I have fully complied with the entire wage and hour requirements applicable to this project, including all of 
the requirements set forth in the prevailing wage rate determination indicated above which was issued for 
such project by the Department of Workforce Development on the date indicated above. 

• I have received the required affidavit of compliance from each of my agents and subcontractors that 
performed work on this project and have listed each of their names and addresses on page 2 of this 
affidavit. 

• I have full and accurate records that clearly indicate the name and trade or occupation of every worker(s) 
that I employed on this project, including an accurate record of the hours worked and actual wages paid to 
such worker(s). 

• I will retain the records and affidavit(s) described above and make them available for inspection for a 
period of at least three (3) years from the completion date indicated above at the address indicated below 
and shall not remove such records or affidavit(s) without prior notification to the awarding contractor. 

Name of Corporation, Partnership, Sole Proprietorship, Business, State Agency or Local Governmental Unit 

Street Address or PO Box I City I State Zip Code I Telephone Number 
( ) 

Print Name of Authorized Officer Date Signed 

Authorized Officer Signature 

ERD-10584 (R. 11/2010) 



List of Agents and Subcontractors 

Name Name 

Street Add ress Street Add ress 

City I State I Zip Code City I State I Zip Code 

Telephone Number Telephone Number 
( ) ( ) 

Name Name 

Street Address Street Address 

City I State I Zip Code City I State I Zip Code 

Telephone Number Telephone Number 
( ) ( ) 

Name Name 

Street Address Street Address 

City I State I Zip Code City I State I Zip Code 

Telephone Number Telephone Number 
( ) ( ) 

Name Name 

Street Address Street Address 

City I State I Zip Code City I State I Zip Code 

Telephone Number Telephone Number 
( ) ( ) 

Name Name 

Street Address Street Address 

City I State I Zip Code City I State I Zip Code 

Telephone Number Telephone Number 
( ) ( ) 

Name Name 

Street Address Street Address 

City I State I Zip Code City I State I Zip Code 

Telephone Number Telephone Number 
( ) ( ) 

If you have any questions call (608) 266-6861 

Page 2 - ERD 10584 



State of Wisconsin 
Department of Workforce Development 
Equal Rights Division Request to Employ Subjourneyperson 
Labor Standards Bureau 

The use of this form is mandatory. The penalty for failing to complete this form is prescribed in Section 103.005(12), Wisconsin Statutes. 
Personal information you provide may be used for secondary purposes (Privacy Law, s. 15.04(1)(m), Wisconsin Statutes]. 
The employer indicated below requests that the Department of Workforce Development (DWD) determine the prevailing wage raters) and related 
qualifications to enable such employer to use a subjourneyperson(s) on the following prevailing wage project, in accordance with the provisions of 
Section DWD 290.025, Wisconsin Administrative Code. 

1. Name of Project Appearing on the Project Determination 

County City, Village or Town 

DWD Project Determination Number Project Number (if applicable) 

2. Job Classification(s) for which you request a subjourney rate (I.e., carpenter, electrician, plumber, etc.) 

a. b. 

c. d. 

3. Employer Name (Print) Requester Name (Print) 

Address City I State I Zip Code 

Telephone Number Requester Title 
( ) 

Email address (if you prefer to receive your response via email) Fax Number (if you prefer to receive your response via fax) 
( ) 

READ CAREFULLY: I understand that this request is ONLY applicable to the project and job classification(s) listed above and that subJourney 
ernployees primarily work under the direction of and assist a skilled trade employee by frequently using the tools of a skilled trade and will NOT 
regularly perform the duties of a general laborer, heavy equipment operator or truck driver. If the subjourney employee regularly performs the work 
of a different trade or occupation, he/she will be compensated for such work at the applicable journeyperson prevailing wage rate. I agree to 
compensate subjourney employees in strict accordance with the directions received from the DWD. 
Requester Signature I Date Signed 

ERD-10880 (R. 6/2013) 

MAIL the completed request to: 
EQUAL RIGHTS DIVISION, LABOR STANDARDS BUREAU 

PO BOX 8928, MADISON WI 53708 
OR 

FAX the completed request to: (608) 267-4592/ DO NOT e-mail your request. 
Call (608) 266-6861 for assistance in completing this form. 



ADDITIONAL GENERAL PREVAILING WAGE LAW INFORMATION 
(This document updated July 2015) 

NOTE: .. Recentprevailingwage law·.thanges. enacted by the 2015-17 Budget Bil.I(2015Wisconsin.Act.55) 
do not go intOeffectuntilcillelldaryear2017. 

For prevailing wage laws and frequently asked questions, refer to the prevailing wage website at: 
http://dwd.wisconsin.gov/er/prevailing wage rate/default.htm 

Topic ...........•.••............... Who's affected? Briefdescription ofrequirementunder§66.090~ 01' §10~.49. ....... 

Non-applicability All public Prevailing wage rates do not apply to minor service or 
entities maintenance work, warranty work, or work under a supply and 

installation contract. 
Non-applicability: local Minor service or maintenance work means a project of public 
Minor service or governmental works that is limited to 
maintenance units & • minor crack filling, chip or slurry sealing, or other minor 
work Contractors pavement patching, not including overlays, that has a 

projected life span of no longer than 5 years or that is 
performed for a TOWN and is not funded under §86.31, 
regardless of projected life span; 
• the depositing of gravel on an existing gravel road applied 
solely to maintain the road; 
• road shoulder maintenance; 
• cleaning of drainage or sewer ditches or structures; or 
• any other limited, minor work on public facilities or equip-
ment that is routinely performed to prevent breakdown or 
deterioration. 

Non-applicability: State agencies Minor service or maintenance work means a project of public 
Minor service or works that is limited to 
maintenance • minor crack filling, chip or slurry sealing, or other minor 
work pavement patching, not including overlays, that has a projected 

life span of no longer than 5 years; 
• cleaning of drainage or sewer ditches or structures; or 
• any other limited, minor work on public facilities or equip-
ment that is routinely performed to prevent breakdown or 
deterioration. 

Non-applicability: All public Supply and installation contract means a contract under which 
5upply & entities the material is installed by means of simple fasteners or 
installation connectors such as screws or nuts and bolts and no other work 
contract is performed on the site of the project of public works, and the 

total labor cost to install the material does not exceed 20 
percent of the total cost of the contract. 

Non-applicability: All public Prevailing wage laws §§66.0903 & 103.49, Stats., do not apply 
Work which a entities to work performed on a project of public works for which the 
contractor or local governmental unit or the state or the state agency 
individual contracting for the project is not required to compensate any 
donates to a contractor, subcontractor, contractor's or subcontractor's 
public entity agent, or individual for performing the work. 
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TopiC ....•....•..••....•.•..•. Wtio'saffected? Briefdescription of requirement under §66.0903 or §103.49 . 
Non-applicability: All public A prevailing wage rate determination is not required for the 
Residential entities erection, construction, repair, remodeling, or demolition of a 

residential property containing 2 dwelling units or less. 
Non-applicability: All public A prevailing wage rate determination is not required for a road, 
Residential entities street, bridge, sanitary sewer, or water main project that is a 
subdivision part of a development in which at least 90 percent of the lots 
infrastructure contain or will contain 2 dwelling units or less, as determined 

by the local governmental unit at the time of approval of the 
development, and that, on completion, is acquired by, or 
dedicated to, a local governmental unit (including under 
§236.13(2), Stats.), or the state, for ownership or maintenance 
by the local governmental unit or the state. 

Electronic Contractors The requirement that every contractor on a prevailing wage 
certified payroll project submit to DWD monthly a certified record of employees 
record who worked on the project and that DWD post these certified 

records on its Internet website was discontinued effective July 
1, 2011. Contractors are still required to maintain payroll 
records and provide them upon request from DWD &/or the 
project owner. 

Payroll record Contractors & Any person may request DWD to inspect the payroll records of 
inspection Complainants any contractor working on a prevailing wage project. On 
request by any receipt of such a request, the contractor must submit to DWD a 
person certified record of its payroll records, other than personally 

identifiable information relating to an employee of the 
contractor, for no longer than a 4-week period. DWD may 
request records from a contractor under this provision no more 
than once per calendar quarter for each project of public works 
on which the contractor is performing work. The department 
may not charge a requester a fee for obtaining that 
information. DWD must make these certified records available 
for public inspection. 

Statewide Local govern- A local governmental unit may not enact & administer a 
uniformity mental units prevailing wage ordinance/provision for public works or 

publicly funded private construction projects. Any extant laws 
to that effect are void. 

Substance Abuse Contractors & Before commencing work on a prevailing wage project, a 
Testing Workers contractor must have a written substance abuse testing 

program in place that complies with §103.S03, Wis. Stats. 
No employee may use, possess, attempt to possess, distribute, 
deliver, or be under the influence of a drug or under the 
influence of alcohol while performing work on a prevailing 
wage project. 
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Covered 
employees 

or 
Truck drivers & A laborer, worker, mechanic, or truck driver who is employed to 
Other workers & process, manufacture, pick up, or deliver materials or products 
Contractors from a commercial establishment that has a fixed place of 

business from which the establishment supplies processed or 
manufactured materials or products or from a facility that is not 
dedicated exclusively, or nearly so, to a project of public works 
is NOT entitled to receive the prevailing wage rate UNLESS any 
of the following applies: 

1} the laborer, worker, mechanic, or truck driver is 
employed to go to the source of mineral aggregate such as 
sand, gravel, or stone and deliver that mineral aggregate to 
the site of a project of public works by depositing the 
material directly in final place, from the transporting vehicle 
or through spreaders from the transporting vehicle. 

2} the laborer, worker, mechaniC, or truck driver is 
employed to go to the site of a project of public works, pick 
up excavated material or spoil from the site of the project, 
and transport that excavated material or spoil away from the 
site of the nrr,i",,-t 



CITY OF MILWAUKEE – MILWAUKEE PUBLIC LIBRARY 

CONTRACTORS TIME and WAGE REPORT 
 

Contractor        MPL Contract No. C     Complete and return to Milwaukee Public Library 
 Sub-Contractor       Period Starting       within 10 days following the completion of work on a    

 Work Location        Period Ending              contract, or every three months, whichever occurs first. 
 

NAME/ 
ADDRESS 

EMPLOYED AS Apprentice REGULAR HOURS OVERTIME HRS. HOURLY 
CONTRIBUTIONS 
TO BE MADE 

Total Hours 
Worked 

Hourly Rate*  Total Hours 
Worked 

Hourly Rate* Hourly Rate* 

  

        

        

        

        

        

        

        

 
*Exclude Welfare, Vacation, Pension Fund and Other Contributions unless they are paid as wages. 
State of Wisconsin      ) ss. 
County of Milwaukee ) This is to certify that each and every employee was employed by me during the above period on the contract covered by this report as listed above and has been  
   paid in full without rebate the amounts indicated, and that we have conformed with the requirements of Section 66.0903, Wis. Stats.  
 
                     
Subscribed and sworn to before me this   day of       Company Officer’s Signature 
  
My commission Expires                  
      Notary Public Milwaukee County     Type or Print Officer’s Name & Title 


